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Di.rociuJ j Wot'HiH^ W^5ii■<'^}^^i 1* i^tu^ r ^/uii ior iloiu^rirch iuu! Education 



iu'li/iJI (if t [j * Nmu/ York St nM/ School of Irdiu;! rini aiul I.nbur H(H.nLi()n?^p 
^lur-iuIJ (hn v(jnj LLy , and Lhu ^Latu UnivcrKLty of Nww tork, I welcom- you 
Ua.^^ cuuTcrr U "Tuu/arcl a CLaUn:Iclc Ki}^\^ty-]: nf Krli: cnKi On Pro|^rrimn for Work- 
ing! VJoiiKHi," riin (-onforpncu hm n^^wn oiil of ialkw that began about a ytinr 
ago with t:wa pi'oplci y^lui cauld uot: bo with us tonight, Mrs . Maurice 1» Moore, 
j^:t,: ; uitMit tht^ lluard of 'I'TUHtQt^H oi: StJiLe UnlvurBity^ and Dr , KeiUM^th Maiv- 
Ivaizlc!, Pruvosit f(^r Llfolang Luaniitig, xvUo is uneKpyctiadly out at t\ui country 
on another educncional mtssloii, 

la>r hovera], yuars THy associafe. Anno MDlson, and I hnve hacn davQlopin^, crndJt 
mid tioa-ciedit prugriuiis Q^jpecially lor wDrkiiig Voniea, inoBt of them nieniberB of 
hibar iiiiicufii In iru: t ro pc) Li tiiii NiiW Vork* There la tlui sanio nacul In ot:lmr parts 
af the state fur relBVatit programs for wmen In blue collar, clerical and ser- 
vice of-ciipati-ons. The conference which cpmB today i^lll eKplore this subject;* 
gratefully acknowledgo die funding irom CarnQglo CorpDration of Npt^ York so 
that we could brliig tognther rlils dif^ tinguishod group rapresenting Instl tutioriB 
nf hii^hcr c?ducati07l, labor uni.cnif^j and industry. The cna^erencr} itsplf wa^, 
plannud with nhe assistance of a Btate-^lde conimlttee^ \*/ho?ie ideas and Giithu- 
aiaatic c on pti ration l:avc inndc^ thi.9 prDgraiii poSHlble* 

Hut why a contt! ranee tu focu^^ on workLu^; TOraeii an a iiew studont group? Women ^ 
already cniv^ciXiim 53 aurccnt of l;11 adult Btudaiics, But that is only paxt nt 
th^ story. Wonien nrtt nioyinc into the workiDrce at an IricreoHlng rate and now 
rnalco up forty puraant of all uDtkcr^i, but t^amon in bluc^-collar and clerlc^il 
Jobs arc undar-rep res en^od in the ranky of adult students at both four-^year and 
two-^yaar ins t it iit:lonH * Tho^Bc arc no f: tnc women at schocij ands in fact^ oost 
instituciona of higher ndunation do not reach out to working class womca, a 
finding verified in a purvey donr by tht? ARsoclated Colleges of the Mld--Hudson 
Area. Even labor studies prograniB of uriLVr.irBitT G^Ktemion services report that 
oiiJ y 20 pQrctint of their i^tudeutSs on an average: ^ arc women workers. 

In additlpn to the lack of out-reach on tic part of educational inst 1 tut hin b , 
other barriors «taiid betwcajn working i^osicii and higher education* Women still 
bold tw, of tun three Jobs: the one for which they are paid, and also their 
homes and family. In ureas uuOy they arc the sole support of these families. 
If wcmcn t-turn to school they face problcni:: of child care, trranBpnrtation, and 
tiianageinent of their tiinc, They mist cope with guilt feelings about the hours 
they spend away from their faniilic^3, and the hours they allocata to hotiiework. 
With our own student body, women also active in their labor organlzat ions 5 we 
find that what tliey tend to give up in order to come to school Is sleep. kVL tn- 
fDmicil survey taken in some of our classaH revealod that students averaKod bc- 
Cween 4% and 6 hours sleep a ntghc* rhese are wonien who have decided it is their 



^ See Append iJ< A for iiarnes of committee TUerribers* 



I: iiiii^ flow l.f> i.ln soiix ' U ! Ml. ^ : Im'hku J vo?-i , .siul LaVu cjinci(*d n^lur^if ion wh.iC 

Mii.y '-.^iiil. i: U..M i d-.M ' i; 1 h Mi.; ( *i ■ ; r {aiiUlK.'. ; it: p jr L L V : ' .ifuj h':;pi'i:l. 

H M 'If 'fiM !; iri'^ : Mu'V rlM ns ' f i'i f'^ I 1 r j IriM.ii)]^; 10 f hvjrtiliis? \ n. ;hUI J <■ f ■ i V( ' , 
O.U'i.. VuM i-l.i'.-i. ytu *lc>ii'!. w,ini. to i Mp , 

'(>[).).=:.• W(jiiA'Ti or HUM! ^ iiuiy 1)!* inhorniil. fii ':h(' pr o^^rnjiit,; rhi-nnf-' h ^t' . Snb)(M:tN 
fifj f^rt'd II)/ iv ' WM'rn j f> inrK d p v^NU'f' , ^iorf^^^n^nr ^ wninc^ri r^'pf'>rf i li/ii: rop i s l:r/it:1 on 
p rDc*.^(inr en {[rm qvi 'rwhe l.ini n Couisc 1: imo mny bo a prob i^-HU ecrit* 'I h i.B 

in u opLM- inJ ly Cnie l:ut' women workcrBj who avuragu Ju^^l: S7 porcniit: ui: what: n;un 
e/iru for cuil--Lline, y^^t'r- ruuuj work. 

Sunn- (U tlio probloinH iluiL T luivo ip^miL iom^d wure 1 liKli Lis^i^ J <i nal:ionHl Rur-- 
VfW fiK^h' '11 ^971 if 7')0 r(>1['M^i'H /incl ;in i ViUH I L i : porta.'!! I; Bald l:hoy offered 
(U'|u^«H' prof^rom^s for adult: v/nniun; buf anly 49 porrt^'n: were found t:o \\nvu fHX. 
flex id.) iJJ Ly in hour:^, cniir;,a land, or alliL^r pruccdnrcB in niaet: ^idii]l: ncH:^ds. 

liul: If: iH nof^ vmuvigh Lg rocuntri^c t:iin special prubianiH of workiii[; woinon and 
prpvldc* more 1 IgxIH.Lg programs t:o Tnoot their neecki* Wt^ mu^t aliio dirvelup Bonic^ 
lesa tiangLbjo guala Cor auirHulvas^ 

-^--Uavt! wo roinEori D(l woincui^f:; ciwaruiiuas lliat tiliuy have thf righl: In 
stui-d^?^ For oKaiup l.Qj they may iiocd help in copini^ with oppositluu 
a u l\o m\ 0 r a vo 1 1 o n t; } \ u j ob . 

Jli: ^^liiiJ: 5J-!i^blL^ i' ^ 'l^^i' ' /uItii i ii J ^ 1 rcil: 1 prpctMlurt'H 

caa ha no Id, t:nnfiisiiip and do fc- a t .i nj^— = il u?y inutif b^? \umnn'L'Ami ^ 
CoutHaB WQoA lo he tallarod Lo Htudoiity ay WDrkiug adul Lo =and fdiuuld 
b u i Id oil wl I a t: i\\ey a I ro a c! y k u o v , 

Bometimas rcpiresent; abHl;acJ.aH to continuous st:ijdy^ eVGii part-time, 
and stiidentB n^ied lielp yhQsi Buch cnnflirts oacur, 

—davt^! wo yiuibiod ^MiidontH f:u Uvirii ta) jditM" ? Tlii^uc riro nni: iig ta-HBar i ly 
ranrli dat«-!P for i ndnp^^ndnnt: j^Mu^v nr rxtpnna ! dep^rpn prns^rniiis, Thev 
w^ant Lhe support and contact iliat a group'-lnarning situatLcn provides* 

|ajnt:^ Rut trhoy aro handirappcd by rusty skilis and j O-ften, by inade- 
quatB pruparation. Thny have a aonsn that tlTiiG has slipped tlirough 
thoir fingers 5 and L!u:-y are in a hurry to catcli up, Tliey sre serious 
students who push th jiuBalves and who want: the saiiic crederiE ialfs everyniH! 
elsa ^^eeiiis to bo i^Litting. Tbey feel that: rnodern sociaty geems to use a 
degrea to define fir-^r: and second^cias*H r 1 tl^enslilp . 

But we walk n tLiditropc^ today credentials do not iieceBsartly lead to a better 
job. To tht^ highly motivnted KtudGnt who sxiacecds in earning a degree through 
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t/ii'd \jnr\r ;i?if' wi'i r ' r . \ I \iu\y ini^m nn iinffiinrrfl world hiihu^n. lidfMMiM 



rii!' wr.n: ! i ri)^ wonir'ii viKi ;^/Hi(f MtjidfiiiN ari^ (Jxtu, wn i t. i n^^ Ii the v/l nf'.f> . H*^-^ 
! ./litT- 7') an 1 9?) prrc^jiU f ;i I j. ( iip w^J qi ia 1 1.1: iiuj Mt udaiil:^ wlio do riot at: pro^iMiC 
j' J oi. ii) i;t)ji.f'5u» /iro VimiU'i).'' 11u*nM won o n nri^ ptd:ciU:Lnl iU:udout:n; thoy could ht:^ 
I ir I ?r Hjn l^k^iJv iiiv)f (v-irr'(L nxriUn^^ Khidtuii Lody of tha futures. Our aijcparience 
l:\ rr.ui'.^ [jiiion WQrih:ii'i; .jLiKiitiH in Mc tropD lH:ni. Nuw Vork ind.lcaiiuB tluiL Lhoy 
nrc! gf od n/iiididutut^ i'or boLh two and fotir^yuar degree proB^^^ini^^ * and at: a Lime 
w-uMi c-nlLogu (^rrolIjficMil: rif^ure^* nrc^ i^^'^; i nnJ to I(>ve1 oFf, lirfR .ib 1niport;nnt: to 
ackncjw U?d|V- ' tln^y are imi>ortanL prtantial aIlIf_'B who con and Bhould ha enlisted 
in support of public two aiid fnur-yu^ir eclucntlrtnal 1 nn I: i tut lanB , 

It is our ha\.nr that in tha coming 20 liuur^ thl^i (:anf lirGUcu can CQnBldur t:he 
q^khIh of: thin ^^roiip of pntontial stud/Mit^ and the methods at nut-^ronch that 
nan opc/n In -man iiiv- numbo of pro^^raniq l;n thm, Wp will be aski tig a fiumbor of 
quDStinns, Wlicirf* co i net itut ional Inturofe^tB Hu? Can wayn of nouperat::aig be 
de\ralopeo Lhal: capitoIizL} on the HtruiigLh::^ of tiach JuBtitutiuii and av;uLd dupll- 
catloa? Can w* - work nut buttnr ways to roach ihiB now atidlnnco? Can we t'lnd 
snurroH o.r iiitidlag for a aun^ortlum of nDoperatLnn? It is the hope of tho c:on--= 
i^'reticcA pUaiiing coiiiniia too that, togatliBf^ may begin to fiad ^'omn nnHWors to 

thoflC qUoSLjoUS. 



W, Todd Furnlss and Patriclal Albjtjirg Grahara, Gditors* Womon^ in JH glifi r Edu- 
raticMlj Wnshiaf*(-an Amnr^can Council on Education, 1974^ p. 46 (surveys 

bV'Rr "Oitmaa and J, A. Mattfeldj 

2- Wijmon ljL,^^k o _l bow Tuition , Aitiarlcan Association of Stat:e Collogos and 
UnivBirB It ies , 1974 , unpaged . 

G 

o 

ERIC 




U nn , A 1 J. i ^ u i; iw ^u\'n\ i n r ! i lip j ^ mj • ; . li (I'iiii • mi: , i h 1 I i. i: i en , .^lul p / ii: (, jj i - 

fn tarl. what I.Ih^ - o] i ! . > r u ii^r i/;m all niuui!, Shi^ a;-k.nd i-lu'iu to L 0 11 thnlr ^>l^orl^}B: 
^I'i' 'i i. ■ 1. i.i u } 1 i i :s Liu-v 1 am.! m) LIk.i w.iV o{ I ani I J v and jaj riUMiul probleiu^, and 
wlwiL ( Irm. r iaJu(a.i i: J una I api ' f i i. nra.i ! ; iiail iDnani. tc? I, Inaiu 



liulaiLliv i'aiil 

l^tt (.1 j V Paul u'as i(! aa U mJ \ vn^U" truiu lli; Kxpf;' ri unciacl AtlLiU. 

[M-0);taiin oT of ;;..n ii!' K(jra: ^ A.llKtny , fwindw.l ch.i. n^: Qarly 

mornita; aiu-1 fViauns; (Maa.-a^a lu'liaaai lu^r ftiil-LinK! Job;, nntl lu.'r 
/n:liviLna. aa pt\a- ItltMit: < t lu.! A 1 Iwinv I [ilaMM'an i al Council., Slu' 
1'; (In- iMf'[!n r <<[ sp-ar; ^'hiidr^^ii, a:a-; in '^.h , and I lua'a^ v^rnwn 

sLnp --ah I I <1 Ttai . 

- Ib.4Vi.^ Iw^Lai in^'aj\o4l in < .(ji:aiu n i L '/ aaLivit ti-: TVu a Inn),; L i IUl; . uvuii wlicii I '^ain 
:n Mr;;i)/tj a \aMaia ;'rl, ! !l;!nh tv.^- fa^M Ilia! ! waf: Fuv/Ov/mI [n V\\o conaiiuin- 

'V VMS ,ni : nai n t f' [ !' I i^m > (i> a/aii! ! la ta.>[}f Mna-^ sip' ndnrnf. Inn; TUf:>:}(: oL thi^ ponplu 
"hat. ! flMh va^ii had laEnnJ (■)(!>■ r daj';rca a !' B,S. dr^i^ra^n, I'ldiirarinn scaMnecl 
1 i lu^ ail aPa,n!\i!a la^'iaaJUa i \:a;; a I ao invalvnd i a a I ni of thp. fajnimnni Ly nrgaili 
aaiitai;^, !n;aali\' tai I ii^. pta u inje 1 (a iiian i, M < aj , and I. \^/.ja /ilwayB i n Le rv 1 ewi i^^ ponple 
r o r aj<*aa.jLivn t } 1 t^^m-} m t-^ and hiah^ lavol iiionH, I tdiou^liL t:hat inaybB the clay 
wnnld aoiTh^ whaii 1 vonUI la^ an thu ot:}uM' iiiid, hn i nj^ i n L r v 1 ewed i or a pOH:it:ion» 
And Lilt anl / way tlhiL S a^aikt d(; Lhia waa In y..o hat-k Lu nchuol and I: ry to get a 



1 wurktHj al. Ill': idali l'aliuaiM(»n M^' [a'UMaucai L in OflM(!urs^ Cgi-Uicil as a Honlov 

^^Lc^u^.;ra^J!uM . lafq-tu ar'/; I vC'rkad !. liuT'^ i^avan ynars, 1 K^'^t vta:^y bored doing a 
i l[ al.aplinna niarliina. I Miink 1 did a >;.awl jrih, bnt if yntJ do it yt^nr after year, 
'- t)'i eith'a"" baaomi' an lasaaiM ar v oi.i jiial )UV'' \l up. 

itta.uiwiii It.', I was aP.p a; \iv • ia nv: aniiiiiinn i. L v . ^hia <^<^y t whj.lt^ .1 wuh an a coiimd. 1:-=^ 
I.-.' Mhil ' aa f r J > r V " -a/ 1 aa \.>i an ( i uaa, i vr -liraaaar far a ^^t:ruc!i: academy, v/hich 
if; ,iu aj !. I- 1 n-.i (a aduaaUnfi p la i|Ma,i!n in iaaA CiLv fd' A ! bany , I j^^t; happcnt'd to 
iu::i?-anii fai la afa^^ IPa^";^ a , sA^^ ' -.n; ^ai liw arluial hfard. tdiar It wniild ba iiia^e to 
i u j iu..t. ) V i i.a-.'t d ^Aa [ Al a ia;.a-'-ad .a" [ n Lijt'v A/w i,:!^-. aonic other pcraon. Slie 

i iii:rat.iu/a -a l a ! !:■ : ,.a- r i ^ d /\(!uil f'laj^raifi at t iui 'd Saint RoHe, It: 

o'aM . s>.u> ,1 .dii.aa;;-! f a i [■ h-aaia-'^^ wiiiM;: a wa<L ala.' Iiad me at tlie ac/hgo] with 
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I iiad no ) chui whcro Lho IiiQkiQ/ wuuld cimn f roiiu 1 wuiil; back Lo oi.Btur Hnriuon 
auil t:<)i.ci lu-r, '*Th[?i L^; n.(:u:!/l ':An utn^'t Loniorrnw, hut: I donU: havu ;)ny mDiiey," 
Siu- '^aid "J)(.Hi't. wf)rry ahoiil: llini:, ' 1 1 Cakn earu n| i i: J' For two and unfi- 
half Hc^muriLurM 1 }\ol iM^hvUi ri;]iip \u:\.\) V:^ pay my Luidoru I did havt^ t:o ba rrov 
fuaiie iiioac>y, antl one. t I mn a < .r/iniiuiu j t:y pc:r^^on who had moiiuy was interested 
ctnuUKli in nic In nl-in pay iuV a f^QmcBtor^ au I reaily had a iot: of help in going 
Lhruui;h wJ Lli luy cducaLlun. 

My ildrun holpt^l r^ou , bfii<^au^5a tiiuy wc^ro oxclLed about my being in HchooL, 
Wt^ did huiiiGwork tngoiher. Whan tlioy went any place where I waa kiiowri in the 
clLy, poQple wouid yay, 'VSr^a you DoroLhy Paul's daughter? Be BUte to grour 
up to be like htus Sometiiimy that worked out fine. Of course, sometimes 
they wiadied 1 wasj not their mather, becauBO I was always busy, 

lliuru wcro iiightH i wan dQ:uu^ homework at one or two o'clock in the marnitig 
bucauae I had to attund a m-i^ulni^ uarliBr in the evenltigj or help wltli the 
children, or he at the ?TA, f^o it wannM: alwayB easy. Sleep was tho thliig I 
Kot least uf. But if ypu have a dt^terniination that this 1b what you want to 
do, yuu will contlnuQ to do it* You really have to be motivated insldci; you 
have to BUG suiiiB future in what you are doing. 

Altur 1 f^tartud f^chool, I got a Job at the Wliitney Yo!in>- lieulth Center as an 
admuilBcrati ve coordinHtor traLTiing sBcrotarlGS and oirdcsrlng supplies, ^ovi 
X coordinate the Center^H hoalth HervlcoH. WhUe th^ tenter allowed nie tl^ne 
for my clasHtiH, I alwayf^ rtuida this up by giving lunch hours or through tht. 
evuning nieetiugH that 1 attended. 

The one thing i did uot mxxt to du as a Htudent at Saint Uobb' h v/as hav^e thd 
oehool Hay, "Well, Dorothy Pnul , you are a rni nority , and you are a wonian , so 
weU.l JuBt puali you thrpugh and give you that papur," Wlicn I came out of 
HaiaU Roho/i wanted to be ^ble to compete with anyone In my field. T do 
feel that 1 gut a |.^ood educ^ition there, I learned how to write properly, 
how to enjoy ShakaHpeare, which 1 had never really read before. 1 learned 
what the word "exls tentlaJ.lam" meant, and I read some bookB by some e^i^^ ten- 
tlaliirit writers* 

I had a husband to whom it really dldn^t make any difference oim way or the 
othc-r whether 1 learned or eot. If 1 went, fine; if I didn't^ It dldn t 
matter, though 1 can't really say that he complained. By tha time 1 gradu- 
ated, he wasn't there at I don't know whether that was his anewor oir 
not, but that Is the truth about what happened. 

I am proud of my ctiildron. One daughter is at Brockport and graduates in 
spt^ech therapv. ' Anotlier is a senior stono with the state, iaother works 
for the City of Albany, So far, my children all are doing ^ell. The yomm^ 
onen are ntill ^ m s^chnnl. For myself, I plan to earn a master^ degree In 
health adminiLiL) ation at Kiis^aell Sage Coilegc starting in Septembar. 
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Pari: n\ my Jab ai Miltimy Yutiny xh to work wJ Uli ndi.ilt:^; who vaiit t=o go back 
to t^cliool, and haJp thuiii gal: tdto pruyraiii^^ like tlio comniunl ty law program, 
whom Lhcy can bernmp out:rr?/irh W^n-kt?rf]-> T hav« burrow^Kl money Prom organi- 
^aCioiiH to help pay i.hufr w.jy* bo J m\ working witii other adults who want 
to (la the Bama thing L have done 

r am makin^^ a ri^anonably i^uud s^ulary iit Wliltnoy Vuung^ but: muut irnpGrtant, 
I am now in a auclHion niakin^] role ^ Lnvolved in the really key programs 
that go on at the healLh C£inti>ic», 



i I. . (i ran^i Wuiner 

Grace Weiner complGteci the yaar-long Trade Union Womeii^s Studies 
Program at the Metropalitari Ofrice of Cornell"B School of In- 
du^i trial and Labor KelacioriB aiid has continued into tlie sacond 
year Labor /Liberal Art:«,. She iti a dental hygianlst iii the Public 
KtihQol SyBtBm oi New York Cit;>s and a niGmber of District Council 
37s American [■'ederntion of Bt;ot:e5 County and Municipal EinployeeB, 
where-] Bhe is a chapter chairperson for her local unioii. 

Two years ago the pro^puct of my being a member of such a panel was just 
about as remote as the prospect: of my going back to school for a degree. 
Today I find that I am doing both* I am now and have been for more than 
twenty yoar<^ employGd by the Nr^w Yark nity Department of Healtli as a dental 
hygienist. In fact, as 1 told the Bureau Director very recently j it seems 
that i went from the womb to tlm Departinent of liealth, 1 don't reraeniber 
anything elf^e in my life except cleaning teeth — and I am so tired of clean- 
ing teeth* 

In the beginning it was a job tbitt I considered interesting though not 
especially challenging,' and secure though not particularly financially re- 
warding, but 5 for a whiles I enjoyed my work. It never occurred to me that 
I would want to do anything othar than what I was trained for. Besides^ 
dental hygiene , a field limited ^sKclusjlvely to women and therefore not 
v^ry lucrative, never afforded mm much leeway financially to strike out in 
other directions. 

About two years ago, however, the signs unmistakably pointed to the fact that 
we as city workers were no longa^ secure in our positions. SiTice I was 
,s'elf-suppor ting and also contributed to the support of my mother j I was 
panic stricken* Wliere would I — l^;hat would I do. I only knew how to 
clean teeth; 1 didn't know anything elsa. 

Hut jobB in private practice werp becoming iewer, and for those few that 
were available, there were more than 30 applicants for each position. 
Even more than medicine, dentJsCry is a field in which the female "ancilli^ 
ary" is in a dead end position. The dentist Just isn- t about to relinquish 
any of his authority and he has fought to keep the hygienist from any upward 
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inubiliLy; Lhi.s i ^; in dl rncL cirnicrn:^!: wU:h iiipdLcLne wherf:^ rnany Important: 

LiiLnBs aru happasii.it^^ to the nnc J.J. I Ury pro JJi^hb J ous , v/ith nuw Jobs heing deVGl- 

oped, niifih an ph7f:Uci?ui nlduf;, pnram(^ci!:I. cr^ onri pr^di ai:r if: TiurHH iiB^Oi]Lat(^B * 

Su Ln t:ho dcniaJ p voUibiiii on wu aroi ktipt. withiti vciry Ci.Klit boiindB* ThiH lb 
Duu of: llu^ ruaBotiH why i btM^amo su diHJ^^at.lwf led wi Lb tiife Jub» Tiie otdier 
Lo Lhu fiocnl crihUH ui Maw Yovk. Bvary'v^hcru in Lho city tlie impoHoible is 
liappenliig: puopie ara baing laid ofK Irum CiviJ. Service jobs, whiXu jobs in 
Lba privatin Bee liar ara jubI; not: available^, 

I had to facci an imporiont; question; tioia dotis a person go about: getting re- 
trained " how does one change one 'a mtthod of; earning a living in the middle 
of one's life? If tliere was to be im^^ change in my lif e , I clearly wanted 
it to be a complete change* But wh-a^^i does one go with no experience or 
training? Friends suggested that^ t go b^ck to school and get my degree. 
That sounded great axcept i'ur two major Dbatacless one oi which was finan^ 
ciai, the otlier tfio worry of going brack to school as an adult student. Could 
I put in a full day * b work and then diVpte Bufficlent titne and effort to 
reading, studying, doLug horaeworkj goi^g to the library and OTiting papers? 

Would i also be able to fulfill my obligation as Ctiapter Chairperson of the 
Dental Hygienists and member of the E^^cutive Board of my local? It just 
seamad impossible, and feeling very defeated ^ I put the whole -hing out of 
my mind* 

Then one day, a 11 ttle riiore than a y^BT md a half ago^ I received a news- 
paper article In the mail. It was B^m to me by one of iiiy friends, an 
ardent femini^^t particularly attuned m the problems facing working women 
today. She knew of my wUih to do sarnB'thlng different with niy life and of 
iiiy IntereBt in my union activities. The article was about the Trada Union 
Woiiien's Studies, a course given by Goi:n*^li in New York City, 

I called for inforination and it was ilcno^t too good to be true* Here was a 
program of labDi: studies for womcnf It t^as tailor-made! I applied Inime-- 
diataiy and, to my dollght, 1 was acQeptad. Here were people who really 
understood. It wan not a matter of lip Service but of total dedication. In 
our Hoci=ety today working women are not encouraged to go back to school. W 
Lually aren^t encouraged to do much of auything, eapecially anything con-- 
Htrued as a "threat'' to the "male proyidar." Therefore, we need special 
programs like this one with special acteutinn paid to our specific needs* 

The fact that the program was intended specifically for women was very 
important in fiiy cane. If I had to r^curu to a co-ed class In a field 
primarily thought of as a ''man-s field"' I might have been more inhibited, 
Gspccialiy in classroom participatiatt. After all, how docs an IneKper" 
iencGd woman dare compete witii a man on his own turf? Wliat was clearly 
needed and what was given to us by thi Irade Union Women's Studies was 
the caniaraderie of studying with wo3T3©n with trade union woman which 
iniinediately gave m a common frame of. reference. The love and support that 
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wa darivud frQin eacli uiher way aim ol: tlip mnKl: ljp;uM:il:u] njjpecLfi aP Uio 
program. it; iuiH buun an abHoluLo plonHuru Lo diHisrove Lhe Liheory Lhnl: 
wonii'U do noi: I.i ku oLiu^r wruiitui, nan*t: i^mrU wlili thoiu /iikI c/iii*f: get: nl<jug wll;h 
Uliem NUNSKNbHJ Wtjiiiun are BUppu rt: ] vi < ni. onct anoLiier. 

Thii uuursuy i'ur Liie l^i i:h( ViUii: u.r ihiti pLU)^i'ani are otapc-cialiy guart^d to 
w<?nu;ii. In luldi. tioii Co labor i^LudluG, alanyGG are offered in tha basic ykillB 
111 writing and in publ I ^rJpcaking, If I aui able to conimuni cate anythlrig to 
ygu th is fcdVenXagj IL i only bticauBO of niy Uaaclier In that prograiii, who is 
alwu niy aJvi sur and luy irlnnu. 

Ill contrayts tiiQ socond year of t:hc3 pragrain Lb "desagregatQd" and I am now 
studying tugother wltli the m&n. The cll 1: f erence is t:hat 1 am niore sure of 
my$elJ- tlicui I is?Quld tiave beeii^ if I hod not had the Women program j atid I 
4I1T1 nu 1 o n ge r a [: r a 1 d o 1: the corn p u L 1 1 1 (7 n . As a matter of fact, I am £ Ind i ng 
out tlui^. nieri do not liave all the answers. 



Ai'tet finishing the Labor Liberal Arts program of Cornell^ my plan is to 
gu further for my degreo in this field. ¥hen 1 get it^ 1 will then have a 
whole new career and a new li.fe aiiaad of me- 

Rp^eaiitly, 1 heard a speaker from the National Labor Relations Board. Until 
tl'ien I had thought that perhaps I would have a future with a trade union ^ 
but he talked about hlH jobs about How it^s a 9^5 job, Monday through 
Fridays except for when you work evenings and weekends and holidays* Then 
he told us that morning hQ had been up at 5:30 at the Fulton Fish Market 
w i t h 1 1 1 5 r a I n c oat and c o 1 1 a r up , s k u .1 k 1 ng a r o u nd corners getting 1 nf o rm a 1 1 o n 
on a case. Tfien and tliure 1 was sold. 

The working wnman rt^furninp to school needs more funded progranis and pi'o^^rams 
with a greater variety. Working women need the opportunity to explore their 
potentials to break nut of the safe little niche that society has allotted to 
tVu^m to do the things that they arc?, capable of doing, but have not been encour 
aged to do* Women have basic fears and insecuritleSs but they know that there 
Ife* something fnore they want out of life and are deterrninBd to reach out for it 

f am n o 1 o ng e r afraid of my f n t u re f o r X kno w t ii a t I have o ne . 

Ill, Ruby hughes 

Rub y Hu gh e s was a s t ud ant at Em p ire State Col lege in Al bany 
until December. She directs the Sheridan Hollow Community 
Center as a volunteer and earns her living as a family day 
care rnother* She h. as six children of her own, aged twenty-- 
yix down to seven* Among the skills she learned as an adult 
student, she says* ''As president of the Albany County Family 
Day Care Association, I used to walk into the Adminls trativo 
^ Offices which handle family day care to fight* Now I walk in 
to neguti ate. 
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WriH j.;otl:Lru^ t^icU'r, aiul inv rluhiron wcm=j' h-aiMni* hrjiiiP. 1 kiiew I would liavu 
I.O ho se II pj.u iM; i u}' , but Iwid nn pro 1 cf):- t f-Uiu] hni:k;;r<Miiul , ud nducaLlonal 
bnckgruunjl, and \ rc^ril ly (li -Jti'l v/.unt: tro cunt [una (JinMi^jh l i re inindlng 
uLhiM ^.H-ui^ I i.^ ' J i" ii I, i.ii i i; M . \ 'Jtii ijM/U)j! .1 WAS .1 luiiiiiiiui i L y .l.f.:N.HliM.% wllh uu ] y 
a liL^^li >>(:liuu! diplniiKi I cuuid cwirn no ninney Uunn*. 1 aliio felt thai: gott:lng 
iiiui^.' .m'm' Liiii w )u l.fl lu'up im^ f Mjia liaviii^j, ij > ;;u (Mi wellMru again* 



BajiiHurij I i./.:nt(jd l:(> bu ;;tnuut-h i dh bcuiidt-i^ an auvuior* I'm nlway:^ an 
advi?a;r, nd^hu n^^ advirrinK* ^ ^ 1 ^-^^^^i afivi.Mu ^kj luuch, then why yhouidn't 
} (v> ai)h.' i '5 K I I. in lliai "sm.U:," Tc^day war] d taiUj^ fo L' papcrB - and I 
InBl Lhal L w:\nt thorns papor^ bnrure I'm l;oo old t:o Bit in thai: "seat." 
But wiUioui a colloji^o dv^iVQe Coday you will noL gel: anywhere, I have six 
chiJdiun that i ^im briri|^Lng up olune — actually, Hcivan, bacause my aunt 
dir^d and \ Look .in hta: j^;on l.ait year. They arc all grown or teenagers but 
one, Thoii I have a y^aing [^randaon and granddaughtt^r* When they are all 
in schaoj., I titill Laku uaru of five children belonging tu others* Then, 
after BChou.lj I go up the li IJ L and open up bha cnmmunlty center so that 
the children in my coinniiinlLy can have tutorial servieos , arts and crafts, 
and bo d iT th d BtroaL^ wlu le Liiulr motherii are wgrking. 

Buu all this lilvey me uu re c'Qj;ni t1 un In my cominuriity . I needed to learn 
to be mure efnectivn. One (:h:Ui); I've leaniod Hince going to Empire State 
IB how bo approach bh-;? eiicr^sy^ . Bavorci ^ 1 iiHad to go in and I used to tell 
Lheiiu . . I t:.! aVen tL^I l you vhat I ^ald, but 1 used bo geb results. But 
people Bald, ''Well, Ruby, you knc/w, you got it there, but you're going 
about it tlie wrnrig way. You Imve tu meet them on their own ground,'* X 
knew that I couldn't do that unles!^^ I went to school. I had to learn how 
to write a nlc:a jebterj tu t in the door withaut; curbing anybody out* 
Tiiere'iJ a knack tu everyr ' ng , The latter has to get acrosB what's needed 
Jn Ibe commiiniry , 1 waf^ au:nuraged Lu go back to school. There's a lot 
of us out there going back to Hchuol and encouraging others to go back too. 

When 1 did decide to f;0 hack to •adiool, my mother^ wlio only has a fifth-- 
grade educaLionj waf^ pleased, 1 was che first one in the famll to go to 
c:oklei;e. t !)a^/e a daughter whu Just entered college^ and anot daughter 
wtio wiJl be learning K-^ ray technology at Hemorial Hospital in September^ 
and one who Is a product of tiie Street Academy, and already has credits to 
graduaLe ill Juiuu 
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I feel proud to hdand up here in front of you, but 1 also have some probl 
1 got lots of help rrom my family. My daughters would come homo from 
achool in lime to watch tlie cbildreu tdo that 1 cuuld meet my college mentor, 
ao that 1 CQultl Jo luy researcli, au that I could go do\m and get most of the 
thiaigj^ that t needed. We liad a schedtaJ e ... whoever got out of school firsts 
would ^(!t hfjine [ir3L, and better not be late. 1 found it hard to have to 
gia 111) At 6:30 in the morning and greet my first baby at seven, to got my 
eiiiidrun ready lo go to HehoDlj then watcli children all day, and in the 
ineantinie open up the artery-school center, go to meetings at night and still 
at.icompliy [i wdiab I ha<i to do for classroom preparation. But I did do two 
thLnga: L eainpleited a handbook on family daycare which eKplained how to 
apply for family day<:ara , wherG to go, what the coRts arej and how to set 
up an educational prograin for family day care providers (for which they 
receive college credits in continuing ediicatiOTi) * Out of this came a 
training program for ^umiar c Lth^cn^i who now rn t for th.^ providers J I 
have one witting for me while I'm here today, 

1 9 
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I felt Very pleased with myself when I got the training progranis together, 
because it was so hard to encourage mothers like myself to take the course. 
They felc that they had been out of school for so long that there was nothing 
actually there for them* So 1 had to negotiate for them and I 'm a good 
negotiator* I got the county comToissionDr to approve our progiMs which we 
first set up experiinGntally with State University, We h£id voltinteers come 
in on Saturday mornings and teach our session, and then we want one night 
a waek to the YWCA and other agencieK that let u-i hnve their btJlldingB, And 
wft got up to sixteen credit hours that we could put into n foriu to hand into 
Fmplre Semite and to the General Studies Department. The coinnilssioner didn't 
b<jliGVe all of this until wo finished it. But we finishc^il it In August and 
.showed it to him through what we called an educational buffet. Everybody 
who had learned somothlng In the nutrition class made a cov^ered dish. Then 
*^ach person took part of whatever ahe had learned and wrote a paper on it* 
We set up displays and invited everyone from the Departtneiit of Social Ser- 
vices, the Childcare Department , and our taachGrs and ptofessoxB to come, 
'riiey were proud of: us; they really didn't think that wc could do anything 
but change diapers and powder behind.s. 

I was proud of that program and out of It came the Deparctnent of Social 
Services County Lev el Training Frog ram for all Family Day Care Mo Cher a. 
We have finished one and begin another training course ne^ct month. By the 
time that ia over, 55 family day care mothers will have had sonie pro^ 
fesslonal training* I feel good because 1 have convinced other tnothera 
like myself to want to go back to school. These things are accompllshinents 
that I feel I h^lve both earned and learned from going b^ck to school - 

I am not in school now beGau.ye of financial and administrative dif f IcultieB, 
1 had to withdraw. But 1 cannot say that I have finished my education, T 
know that 1 can't achieve my goal if I don't have a profeasional background* 
So 1 intend to go back. I hope my being here today will help to point up some 
of th© probloms besiden lack of money that force uh to drop out, V/lum 
wuiiien lilcti me go back to BchnoJ , we haven't been in the clasBrooin for many 
years. You can 4: treat uh cib if we were 19 year-olds who coine straight 
from high school and know exactly what la going on. If don't havo tliat 
comforting arm, wo may leave. Bo plea.se remtiiibcr tlilfU the inner-city 
people who want to learn need more care and more affectionate iiclp frotn 
the people Chat nit at the adnunlH t rative tahlus of all thO;m ^choolB 
tliat want to reacii tnit to ub , 



TV, Sara V u:keni 

Whtju a nu'mhi.'r of thu United Aututiiohile Workerj4 I tij t*ctt^d 
lo iUi' f'latit Caucu^i, it is an hniun', Sara Vi(-l<(O^H of Bnffalc^ 
v^fas, She ahu> hqvvuh on the union K]tu:t i{*us ('(Minid t too i iViir 
KmplDymenL l-ract I c:uji Comini tttus He(!ivatton (^omml ttiie ^ and CM' , 
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thc^ palltlrn! a#:t:iun arm of !\er uttlon. In /iddltlon, HhB workH 
with prJs<Mu^rH at Anbtirn. On top of nil thiB, and raising a 
family, nhu Uhh re turned to hcIujoIj and atl:«andB the Buffalo 
Labor HtudiyH Program u[ Curnell'y School qI; Industxlcil and 
Labor HuJaLlonH* 



I fir- i b a v. a ina ay a r v o i ni v no a d i u r k n ow 1 d g c in labor relations w h on I 
was lilTvd at (lumral HoIovh Chuvrolet diviKiun four years ago, Wiat 
liapptMiod was th.U f was ill anv day, and vhen I returned to work the fore= 
mrvn r^oouKwi t \\avo -I^h ('l'.'d i.iiM It wa^i "CU'L Sar i Day." I gava him n doc-- 
tijr 'b nuLi;', but ha proc:ead<id to write mu up. Woll, 1 kntiw some thing whb 
wt!ni)'j he ^^hf>uhln*l IwiVu firHio Lhat# 1 a.^ikod liim to call my union comniittee"' 
iiiun , Lu dtteiid tiju, Ar> if iirippnnedj my coiiimi ttecman was out of tha plant 

\ijv Llio vweek , aiui li i b altorn/Jtu Qima InaLcud, ThiB guy way unbellGVably 

I I u) 1 L t ' d and : ; p ii t ? 1... h ini] a m q o \ it, Th c wo r k c r b a r a und me agreed 1 1\ a t It 
jjhouidnU iiaVL^ lwippuij»'d tliaf wav , but nu one eould point me In the right 
il L r u c L i i M I Li I g I } 1 i> j I > , iii' t n r u u u , I didn't kno V t i > go d I r oc t ly to t he 
nnlou hall i>r to pl.int lalior relations, and as h^a nianv of uh do, 1 ju^t 
iL>rv;ui: about it. 

Hut iibijut iv^i wtN'l-M iatL>r» i found a f l iur don cribl lu* n progratn Curna 1 I 
\^as (MK-rinf^, * u LiiL^ rdiL'uL wall lUJiiibur tij vail. It ctUiii/ Iri the? liink 
ol Litucj, 1 luuli^ii'd that I iictj^iiud to t:ai 1 thlH luuubtT, and I did, At 
tiiu t iniu I WijH wgrkini^ thu Hocund nhlft ai\d Cornull only hod niyht claHiu^^?. 
IhiiL pu^HM] a prDltlutn, hut f kupt In iiMicii for two yoarB and finnlly, 
when I i\i.H un thu day shil t, I tMiroj LmI 1 ii i^cliuoK Tlint wan the bt'ginning 
it, Hntn my prubUauM i^silly sLai'tocl- 

tho ntothuf^ ul ihruo childrLMU and nut luivin,^ a car or oVen knowing how 
lu thivt^« I i prohliMii >u'tlfnr h/*ck and furth to ^udlO<?l * Ther<» In no 

di tuc i hits taMUt' , ind |Uil> | i u t raiiK pu rt a t ( nn wljuI d have* addud about 1-1/2 
hiMi: LUltli -J.iy Lo niv oVvUillK - - and Vu u litn^J tliat t huu for Wiilddaui chjtliL'n 

prup.jriiu^ jaippiM^ ur junt hullrrinH nl the RIumI I had to ha^, l^urrow 

and f tt^al rjiifji to tuid t r<un Mrhnid . lUii t^VL>rvtjiH> was htvlpfuJ > and I ^^ol 
LhuHu ridua, 

1'lit'iii t hitlii'l boLMi in srliool I or Lh ii uuai yiMivn , It took a hlttlc adju*4t-' 
iin^, iuit ifh'f i^ uas a liUni' av,iMtibh/ t ut poopU,^ I ikt* WW wlm did nut hnv^a 
all Lht' :ikiil!; pdl hdii'd * writing ]iapLM^j: .iiul u^un^ ^a^rroct Hpnlliai}]. Ho 
I h at wasu ' ( hai A a It «^ \ all. 

Mi'anwuilr, 1 jiMnid (hi! wluai inv rliiUhaai, wht^ wr ro cuilv avorni\i' HtUthMita^ 
'■■'^ ^ >i r i:; fhci'' ]\r Ail wcvc , iuuii rni^d, :^ au^ Iw-w hanl I waii aLudyiiij* and 
'artM^^liih; li.y ki-up an "A" i;..iik, thulr attituiK* toward Hchuol chanfU'd, They 
hr. '.uiif' ah* u'i- ;[Vp fa andtailM* My t*su:hia^!; worn *a"t'at. I t^cvor rj'iuuinbur 
tf'i'h'a;, Ifiui; I 1 1; o lhat whtai I waa i a a(:Iii>al lu'LiiS I am fartnnaltu I UO » 
Mi ( h- ar.si .-i nnanc*- , ior tav un;anaas n«a\atlatt^d a [ulfion rt'fiind proj^riim 

^-i th iP.- '*M.ij*ai;v .iMii aflr! ri^h 1 o r lU ! K*'! ^HV i'c-its lad'invdtui, 
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I have gotten so much out of this whole e-Kperlence* What I have learned 
h*is enabled ine to perforin In my union as an asset, and undeTstand what Is 
happening there and how I can participate even mora, I also see that ©Ten 
though I have already learned a lot* there Is that much more to learn* So 
I plan CD continue my studies after I graduaCe , and go on to another school. 
'Hila program Uai; given nie a thirst for knowledge. 

In the two years that I have been In the program, there have been tv^o ultra 
high points. First, last year I turned in a term paper about the Industrial 
Revolution* and when I got It back, there was a little note attached aslctng 
me to bring it down to the Cornell office to be xeroMd and placed In tlie 
library. I have never been honored so in my life. The second high pol^t is 
being here tonight* 



Punul Suituiuiry 

The common thraad running through the stories of these four students froni four 
dxiferent programs is their niDtivation and drive to return to school* Thoy 
vere ready i even with all their other responsibilities, they went back. In 
several cases , special recruitment helped, Dorothy Paul was encouraged per- 
sonally by one individual; Sara Vickers found a leaflet at her plant i^ith 
the phane number to call JuBt when she most needed it* Each of the students 
feels the need for credeiitials In a world that is increasingly settiiig ''that 
paper" as a requirement for moving up. All of the studenta agree with Grace 
Welner that the most important part of a program is that extra help that 
enablG^ you to Htick: the love and support students derive from each other 
and from their teachers, tutors * and others who caro. Finally , theee 
students found that their families ^ too, were changedp Their thirst for 
knowledgu 5 their cnrioprn for education spillod over and enriched not only 
the student's life, but the lives of her children as well. 
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KEVNOTE ADDRESS 



The InterDSt of the University In 
the Working Woinan as Student 



Bruce Detrr ing 
Vice Chancellor for Academic Prograois 
State Univetsity of We^ ^ork 



There are at least three cpncepts of the term ''uniVLirslcy" that need to 
think about as we pur sua tlie sul^jBct oi tlixB uQuIerenc^^ the developineiit 
of a network in support of the vorklag woinan as students 

One coneept Is tiuit of the large institution j such as the State University 
of Wev York and Corneli UnlverslCy, w^hich together represerit a public com- 
mltment of thc^ State of Ne^ ^ork. These Institutions interlock through the 
School of Industrial and Labor Keliitions and a nett^oxk of graduate centers, 
arts and science colleges ^ commmity colleges 5 and agricultural and technical 
colleges s together committed to the land-grant tiadltion of education in a 
democracy* They are proud of their relationship to that concept of the Morill 
Acts which lf5 concerned with the education of the sons arid daughters of 
ArtiBaur4, fanners and workersj and education not only in the agricultural " 
and inechaiiical arts^ but al^o In the clasaics and liberal arts* These two 
universities (and both really are university systems, %^ith tlie far-flung 
ext^nnion efforts of CQrnell and the "many campuses of SOTTf) fprin a Bub^ 
stantiai network witiiin the concept of university. 

There is a generic meaning of the term university," and that is the univer^ 
si ty^as^a-^^holej providing post-secondary education and incltidlTig the in- 
dependent sector, the public sector, the various kirids of colleges and uni- 
versities .spoken of here, like Saint Hose and Empire State* The idea of 
extending the clientele of the university to embrace the majority and not 
jUBt a Bmall, 53elect, elide group is anQthcr proper definition of '^inlversl ty". 

Perhaps even more liiiportnnL U th« "invisible university," the support: 
Byuteni madtj up of all who believe in the tsducatlve process, all who are 
part of the learning society. It Includes colleagues In the classrooTn, 
and those peoples 11 ka oursclvaa, lehlnd desks, who care and are trying to 
learn how to be helpful and to diniinlsh the needleaa difficulties that still 
Btand In the way of education, It includes, too, the children, the husbunds, 
tht^ Families, tho noighbt^fH, all thone who iuipport tho Icarnor* Togelher, 
these make up an invisible university that: Mm need to lionor more as we work 
to duvclop the kind of network th^t wo are here to dlscuas. 
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Anothar word which has at least two quite differant meanings is the "intexest 
of the university. In the first place, ■^interest'* is an increased awareness, 
a raised consciousness, eveii thougli it still has some way to go; it impLtas 
a new focui on the student rather than on the professor, on the learning 
process rath^^^' than on the classroom or the lilrary* It reflects the sharper 
concern f or ! he non-traditioiifil sttident that has developed in the sixties 
and seventies, and xt includes among the nofi-tTadltional studentSs not only 
women, but women in more kinds of activity, more kinds of bases than before ^ 
as well as minorities, older adults^ those in prisons and hospitals a 
whole range of people in various situations and various clrcuinstances vho , 
in earlier times, would never have been considered prospective college studenta* 

But there is another meaning of ''interests" that of either enlightened or 
uneiilightened self-interest* Tht^re Is concern for getting scmething for 
oneself as an institution. We must face the falling birthrate> the peaking 
of the high--Bchool gradtiating class which is the largest In 1976 that It 
ever has been or perhaps ever will be within our lifetime, and the fear that 
population growth will pltiteau or fall off, There is anxiety lest there he 
many empty classrooni seats in the 1980 's and difficulties in meeting salaries 
and pensions of those who have devoted themselves Uo education. At the same 
tlnie, there is a loss of confidence In our institutions and in most of our 
leadership, tncludlng educational institutions, Yet there is a need on the 
part of many Institutions for increased enrollTnenti they cannot afford to 
ignore other eources of support* 

So we see that the words "university'^ and "interest" have vasrlous Tneanlngs. 
I^ien we turn to the next term in my subject — "working women" " we find 
that there are 'U" and "b" elOTitants* The first is that these students are 
otherwise engaged and therefore part-^time. 4nd because they are employed ^ 
they find it necessary to make certain adaptations " financial, social 
and personal; they need fleKibllity in terms of time to make it possible 
for them to take advantage of educational opportunity. 

In the second meaniri^ of the term *'working women'' " that is^ blue collar 
rather than professional or leisures-class ~ the suggestion Is that their 
interests may very well be vocationally oriented, that they are primarily 
Interested in learning that which will be immediately relevant and will 
have something to do with their upward mobility, although by no means 
excluding cultural and social advantages which are associated with education* 

Next we conie to the last word in the title of my topics "student". Wf* 
need get around the either/or dichotomy that education should be all 
vocational or ajl cultural, or that vocational education is good for some 
people but not for others, and cultural education good for some but not 
iur others. On the contrary, both kinda should be offered to all kinds of 
students; recognising this is one of the significant changes wo see on the 
educational scene now. It brings anew direction to the uuiversity'R 
rusponse to the potential of working women as students, as colleagues, 
as supporters, as people tu learn Jjom nnd wi_th as well as to tnake learning 
opportunities for. 
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In this effort I thirik there are both positive and negative elemenits* Tor 
example, there ts promise in the need and desire commcn among working wonien 
and araong iinlversitias , including colleges seekiag to survive. We need not 
only to swell enrolltnents , we also need to provide the social^ economic and 
political support for the maliiter ance of a high level of educational oppor- 
tunity. And we need the leavening presence in the student body of fellovr- 
learners with insights, experiences and wisdom differeiit from those of the 
cloistered acadeiitic or of youth confined to narrov saginents of experience. 
We need their help to achieve the pluralistic Ideal of the United States, 
r believe there Is an escpandlng expectation of a higher quality of life on 
the part of most people. Together with this are nmw attitudes toward work. 
If we examine the w^ay in which work is looked at today, we can see the full 
range from Utopia to the opposite extreme, We read in Studs Terkel that 
most people hate their work. I remember being told of somebody's grand- 
father who scolded hlia for coniplainlng, saying: "Sonny ^ don't you under- 
stand that most of the work is done by people who don't have very much 
time and don't feel very well?" There prohably is soae truth in that. 

On the other hand, Utopian writers like B.F. Skiniierj wliose behaviorisiii I 
do not wholly admire, point out correctly that happiness has sofnething to 
do with being fully engaged in something worth doing, and that work. In- 
volvement in creative or productive activity^ Is a human need and a kind 
of entitlement that ought to be sought after rather than evaded, m are 
developing some quite different attitudes toward what constitutes work 
and how it would be possible 5 through various processes of education, to 
make work more satisfying, more socially valuable — an entitleinent rather 
than a penalty. This will take a good many changes, especially changes 
a\aay from thinking min^ely in terms of prDductlve output. Our ideas of 
education will surely benefit from these changes. 



New Strategies for Learn in 



Another advantage that we have working fox us as ^e try to develop a network 
to serve as a support system for adult etudenCs Is the availability of n^w 
strategies for learning, Some of them are not working well yet, but the old 
systein rjf classroom Gducation doesn't always work well either. We have new 
varieties of extension, even though the extension services have been an 
honored pari: of m^^ny universities for a century or more. We have a variety 
of devices for mediated Instruction, ranging from the book (which is a very 
good teaching machine) through Vf.rlous kinds of tape cassettes, videotapeB , 
renordingj^S scrambled boaks, correspondence courses, and automated labora- 
tories. In addition to a variety of alternative modes of learning, Buch as 
tho streoL cMcaauiny, a very axciclng support system. There are also external 
dGgrees, available through the State Ediicatlau DepartTiietit , through Kmplre 
State, through varLoiis itiodlficat ions of the rigidities of conventional cam- 
PUBCJ^. Ther^ is the mentor-^cllen t relationship rather than the teacher- 
student relationship, that Iamb taken hold at Emplru State College and various 
other coj logoff. There is the cDucept of 'lifolong learning," a SQmcwhni 
cosmetic ucMv name for ejctenjHlon classes, or night schaol, or part-time stucly, 
which have bemi going on befDre but now have a iie^ rGBpectablllty and 
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therefore have to liave a new namcu Thei'e are arrangementR for credit by 
evaluatlDii, not Just credit by axanimatlon ; tiiat Is, credit determined by 
looking at wiiat an iiidlvidtial has done iti the way of acquiring knowledge 
and skills v^hlch ara valldatable and testable In ^ays othar tMn narrowly..^ 
based and not particularly reliable excinlnation systems, 

We have seen In the alKCles and se^ventles an urgent concern on the part 
of students for what they variously call "self=-f ulf illment"^ ''self- 
actualigatlpn'S "doing their owii thing", ''getting It all together": a 
variety of locutions all tending to express somathlng almtlar a student's 
being ablo to, in the words of our SUNT motto s **becoiiie all ha or she is 
capable of being/' Our students want to dafioe a goal and demise the 
means of moving toward it, rather than merely to submit thems elves to 
teachers in order to become, as much as possible i like thoie teachers* As 
teachers and adminia t rators we have had to rethink our strategies, the 
ways In urhlch an education should be InstitutionallEed or re- Institutionalised 
(or, if Ivan Ilylch is rights de-lnst Itutionallged) , WTiile vre still think and 
talk a good deal about achievement (and indeed you must have noticed a leit- 
motif of achlt^venient In all the student preBentatlons we have just heard) It 
is achlevenient in dttf^rcinl: tnrmg. It is not the putting of onest^lf at an 
adv^intage over others. Students are now thinking of achlEVement in terras of 
growth, of contribution j of engagement in terms of l£gl_^g_ as well as of 
kuQwing 

Ajnong tlie more racent significant strategies for learning has been the 
conimunlcy college revolution. It is a new idea that should have 
accesaibi€' to most of the population^ within a range of 30-40 miles , a 
program offering at least the first two years of cDllege* t do not Bee 
this as something separ^ite from the university, I see it as a new and 
appropriate concept of vhat the university should be. To te sure, the 
WQw vocational Lsm has been decried by some who helieve that only sntnething 
like ten percent of the population ha^^ any reason to clalw edncatron be-^ 
yond high schoDl. But it trns been cipplauded by people like the last two 
or three national coninusB tone ra oC education, who say that there should be 
a component of employablllty training in all education beyond the high 
Bchool, And now we are finding people with "baecalaureates in arts returnlrig 
to comniunlty colleges For associate degrees in technical specialities. 
Moreover, many of those who once were thought of as having a terminal 
education in a two^-year deg^reu, now refuse to accept the connot atton£> 
of "terminal", and continue to baccalaureate or higher degretis* 

I believe tlifU: there has been Bonio useful fallout from a variety of experi- 

muntal progrnm?.^ such an ti\e Serviceman's Dppor tuni ty Col leRe concept^ 

which grew out of the idea that niost InHtitutions an* iiol ae t up to nerve 

a liichly mubilc populatltuu Tiie new eiaph^iiila on thinking lu te nm; of rcluvant 

Inrt^rrelat loushipa nnd the facilitation rathc^r than the iTiipa irnient of transfer 

Ih beginiiiii); to havo a viu-v hulpful effoct in education for an Incrt^asing 

number. An other idea tiui t I leariicid abnut a couple l?E years a[^o when I 

yna stutiyiii); cfir HyMLoni of OT^ten^^lon edurat Ion in California was a new 

kiiul cf f inrjlionrH -.fip|(ni { i,h'i,M\ by KtuderU-n te one nnuthpr. If n ppt^sen 

^JppearoLl to havr' tirpppcd i.nii , a Rtuduot would teJr^phDue him or her and 
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say, "If you've been can we tutar you, can we give you our notes? 

Come back aad Join with us again in this comBion learning!" I Chink that 
Che need for personai and emotional support » which has been spoken of so 
eloquently herft at thi:^ conference, Is something that we need to consider 
as adminis tracers and as teachers. WlthDut violating it by over-"institu^ ' 
clonaliziiig it, we should find some method of capitaliEing upon the way 
in which studeiits learn from, with, and because of one another, 

ProMgms __cha t Rgtmlti 

Deaplte the fact tliat we have promising strategies, some of which are 
v/orlclng veuy well, there are some that do not wrk. We have a long way 
to go before we break out of academic habits and give up some of our 
treasured Ineptitudes. For example^ 1 find troubling the degree to which 
BOiie speakers and vrlters minimize the residual sescism and racism so deeply 
ingrained throughQUt society. But these prDblems are so interconnected 
and interwoven that, as one person used the metaphor, it's like peeling 
an onion — ^heti you get rid of one layer, there's another layer underneath, 
ana trie re yet another layer. Women are allowed Into professions that 
do not pay vary well and then are not paid very well because they are women i 
then the ctunch cones , aomething has to go^ the women "S component is the 
thing that is selected for all these Interlocking reasons* Even if it is 
not intent lOEial or malicious, still the effect 1b evil. We need to work 
continually and impatiently at predominantly naale Incumbencies iri certain 
kinds of dBclsion-tiiaking processes. We need to correct the sclerosis which 
afflicts many of our procedures, 

iVnother type of dL^.c riminatlon works against part^tinie study. There continue 
to be an Institutionalization of disadvantage for the part-time student, 
l^fhether It Is the regulations of the Veteran's Administration^ or the student 
handbook, registration procedures, or assigning priorities for getting into 
scarce Beats in tilmm-^^ the advantage goes to the full--tlme student ^ the 
young student, the Eainiliar student, the one in the traditional department* 
There are a good many efforts now going forward to change the regulations of 
the Veteran's Admltiiat rat Ion to provide scholarship aids recognizing the part- 
time student as a full-time person with m much claim upon what reBources 
there are ns the fiill=-time student. In addition, there is a misconeept ion 
that [ hp tniipi oynd pc^r.5on ought to be nblfi to pay tuition because he or Bhe 
is drawing a salary. Tiiis does not hold in many instances; that sanie 
employed person nuiy havo more cJauns upmi thone dollars " and there may be 
fei/cr UollarB — than full-cimy students who are conslderGd eligible for 
acholarBhlp Bnpportj lonnn or grants. Tht?re must be a vigorous campaign 
to tnirranclilBe the part-^time student and trauHlnte the rhetoric of -'lifelong 
learning in a learning society" into practical reality. 

There; nie uther inuHcapablu diBadvauLayuti pf thu part-time student* One of 
then] is tho. prnblLMu of fatl^^ue. If you vork a31 day. It is sometlmeH hard 
to stay awake in the oven Ing , howe vet Ifi tc^reB ted vou may be in clnsB es . 



20 



-18- 



The spiric and the fluHh do not always have thu samn amount of strength. 
There are also pBychologica 1 JlBadvaniagBB to part-'timtj study. It has a 
somewhaL nt^gntive linrige, Ouo reason for the need to raname lifelong 
loarning iu that Lii many pftoplct*H mlndB l:DriiiB aiich as ^'continuing education", 
''ejc tension" j or "night BchDal" call up tba image of weary Btudents whose 
best energy hm been oxpended some other place, and weary teachers who are 
theiii only bc^cauaa they iieocl extra iTioney rod have not been able to get 
promoted. It has too often been considered a kind of second rate educatioa* 

There is another powerful neoacive force that we have to try to face clirecCly, 
and that is the preHtmt arretted growth of highor Ciducation, the fiscal re- 
straints in thia Estate and in mvery other ^tace. In a time of stress ^ you 
ubually got one of two effects! oither yoii get a drawing together and a 
scnsG of brotherhood or slBterhoods "comradeslilp" , or you get a kind of 
individual LB t , cann ibal i s t i.c ^^trugglc to survive for oneself , and elbow 
everyone cIhc ont of tht^ way. I *z\\ink we arc seeing elements of both 
reapousuy, f^iit wc wood lo iiia>:inrUa ihv fomer and minimize the latter. 
We can sec with dismay the- conBuqiience oC prior i ty-Bcttlng that is done 
^sfithin a c: cnvcii t f otia 1 and joiuiiwhaL archaic patttfiU of vct^ted intero^^tb. 
i i\d in a situation whore u/omBn, intordisciplinary programs and vocationally 
w>rienced programs all arc undarrepreHcnted^ where outreaches are relatively 
new, where innovative strate^^ien have not had time to become fully vested, 
ure are witnt^HHing Hoino paiiifuj Josses* Not acroBs the board: some of 
these prograniti have been reniarkably vitnl and have apparently made their 
case HO well that they have survived. Cut all of us who are Interested in 
lifelong learningj and in the ac comniodat ion and fifncouragement of the non-- 
traditional .Htudent^ muhit insist upon challengiLig the conventional setting 
of priorit ^ h . 



A Look Ai I u ci u 

iiood to stmngle to pr(3£]erve the gahiH^ to avoid rever^iion to an elitist 
academy aiid nn economy of scarcity which tries to woke a virtue of constraint, 
saying in efftua, "Afti^r ailj thi^ 8creon?^ out tlu^Ho who really shouldn't 
be goinH to collego and makes college once again what it really ought to be.'- 
One expe.'Cs thin pninv of vi-nw fruni certain European societies which have 
never commit tod thonuud v*^^^ to inaKs cuhicatloii, hut it is ill-becoming an 
American tradition. Iluweverj I ^.j^pont luont of you have heard suggCBtions 
that now, hIm'^c t hta i not hkmu y enouf;h tn go arotnul, wo mtist re--thlnk 
what the Mni ' m^h i ty sl)0!i,lr! he chMiu-, and atop making tt try to be all things 
t;o all pciu[d.^. Mv ciwn <!onvicrinn ir. that tUore in a place for reBoarch* 
iiieru is a piar,.' fnr .'Vcti the mawl .iroane graduate ntudy. Hut there Isi no 
luiu] a phuH^ lui. Vi>raLional. uuuoat.i<ni, tnr liberal artf^ education, for 
oduca( ion iif { hi- i tid i \m d na 1 pi^Mon )m w!uU:oVi^r direction he- or she ^hon^^M^, 

iN-^^an^.'i H,^ Iwua> I h^^ f i I j f I es . Di) wc have the will and the 
ingenuity to mafi^^h t hr nc^ulH with r;[ii'j;c roHoiirranj? 



21 



FXVii PROGRAM MODELS 



The following five programs all were designed for blue-coLlar workers* Tlie 
programs are not without cbfelK' problems j somG of which will be discussed, - 
but all are working succea©f\illy * 



Model One 

A degxee-gran ting 5 nalghlsorhood based program initiated hy the Nacioiial 
CQUgress of Neighborhood Women in coopBration with LaGuardia Cotranunlty 
uollege* It is dascrlb^d by Jan Peterson^ founder of the National 
Congress of Neighborhood Women , 

Origin of the Pr ogram 

Women in the Greenpolnt section of Brooklyn did not feel they had the skilLs 
tu deal with the cuuipltax u^rban prublBUis that their neigliborhood j like so inan^^ 
others, was beginning to f^eXJ drugSj air pollution^ arrival of factories in 
their midsts lack of new housing* At the saine time they began to want power^ 
over their own lives, Many of them sought j obs ^ but found that a job Is nQt 
always the place you g^t powir^ but something you do to get mottey so you can 
go hom^ to the neighborhood Smily ^ and church, because that is where life 
begins at the and of the d^y. They found that jobs were not always available. 

The fight to eatabliBh a d^tiy care center was the catalyst^ brlaglng the 
women together. This was tli^ first funded agency the community had had in 
over 80 years. For the flt^s^: times too. the women were on the boards with 
the right to decide who wouJ^ hired and how the money would be spent* They 
quickly recognized a probli>^iu they had to give theae new agency jobs to out- 
ride ra; no one in the corTOUCii^y was qua.Lifled, 

This BtartGd in motion tfu^ Idtui for a neighborhood colleRO prograin to offer 
practical training for conimmiity jobs, it; would also offer credits, LaGuar-- 
dia Community College agr^^d cq help get up the program, 



*\»,a prograui in the cunmuuii ty . , . a curriculuui that Btarts from Miure the 
pu up ] e are , . , * " 



Thu prrnuMiu in in h IrHwUhMi rrHitra] ij) lUu no i nlihnrhocuU All tho. womnn virn 
wUhui wall lu,, iiijlania', a idU^^ laJjiia, of Llu^ cullL^gu, TItu Situclunts repreBent 
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a multi-^ethnlc population , Black n HispsnlCj Irish, Polish ^ Italiaiip Including 
SO women s most of whom have been acquainted with each other and the community 
for years • 

Aims 

Our first aim is to supply skilli itiablitig the women to work mori affectively 
for change in their neighborhood * The coMunity is our classroom^ and the 
currlculuin starts where the student^ are. 

The program Is project oriented p it^ coUTSiS relate to what ia happening 
in the conununity. For eKamples the proposed closing of both the local 
public library and hospital serv^fl a focus for research. Over the last 
year our relationship with LaGuaKdl^ CofOTiiinlty College has changed. We are 
now in a major shift* At first we thought we could take courses out of 
their catalog and adapt them to our needs. Now we see that we will have to 
change focus t Wa must take the major Issues faced by the women In the commutil- 
ty and plan courses around those*. 

Structure 

"Uidents meet on a regular basis least once a month* in addition to their 
classes, to work out the developraiitit; of tlie curriculum. Program caunselors 
are all women from the community ^ mot from LaGuardla Community College. They 
are paid by CETA money (Comprehenst^e Employment Training Act) and funds from 
grants* The women in the program $ktm headed for an Associate Arts degree, 
which suits their needs. 

Problems 

It has proved difficult to change the type of material used by the community 
college s and the attitudes of the t'^achers . We are meeting presently with 
them to develop a new focus and wotk out next year's progr^i We seek 
flexibility from them, and a goal*^oriented program, one related to the issues 
in our neighborhood. At the same time we are working to raise the conscious^ 
ness of the students* who have a traditional idea of education^ to challenge 
the teachers, rather than accept ^wrythtng presented to them. We also find 
the lack of relevant materials ha^ been a continuing problem, 

b? eed for the I^etwork 

We strongly BUpport this idea, We BXb looiclng for faculty who want to work 
in our kind of program, and a netwQrk should help us here. We want to learn 
about books and materials that hav^ been tested in different places* A pool- 
ing uf inrgrmation is important. We feel ve are developing a prograin that 
could be a national model for commanity based educationj combining the 
Btrongtiis of neighborhood women and the training of academies. We will have 
guraething to shares too. 



EKLC 
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A progrciiu for niembcrs of District Council 37 , ^erlcan Federation 
of State Counl:3^ and Municipal FjnplQy^es at their own union head-- 
quarters, knOTO as 1:he DC 37 Ca^ipus of the College of New Rochelle, 
It is discussed by Tom Taaffe, Mf actor of the program, 

Loc^atlon and jtudeiit Body 

The union and Collage of New Rochell^ ao-spoTisor this program, to which 
students come as union meinbers. Thi^ gi^^ies students self -confidence and 
pride in the program. It bciongs to theiQ. Tlie fact that It Is located in 
their own union headquarters is very taportant to Its success. Most of the 
students are woriien (70-75% over the pmt three years), pradomlnantly black 
(55-^60%) and mainly between the ages oC 35 and 40 years. Their enthusiasm, 
niotivation, humor and support have wonderful and rewarding. 

The Program 

The degree renialtiK a Bachelor of Arts^ ind has not been downgraded, although 
Initially there was some pressure to Mil it a Bachelor of General Studies or 
Bachelor of Liberal Arts* The currleuluiii is developed by the students as a 
group from term to terra. That means ttmt^ in addition to their course workj 
they are also meeting to plan the neKt ^irm. In the process they learn what 
learning is all about; it de-mystif it. The College provides the appara- 
tus for students to propose, modify co*-sponsor and sign up for all courses . 

The system for earning credits is inaov^ytlve. The basic unit consists of 
one night a week In the classroom, a thfeeHiour seminar Bession with ten 
to fifteen others. This is supplemented by ten hours a week of independent 
study* This makes up a six-credit ucitt. Under this system, a working 
adult can be a fLill-tlme student. 

I-j. nanc^ijig 

This is another unusual a.^pect of thf P'rogram, and is based on a belief that 
we were dealing with adults witli other ll^ancial responsibilities. We took 
the College -s tultlDnj $75 a credit, m\4 determined that instead of scholar-" 
ships based on merit, we would chargi m B sliding scale, We promised the 
CQllege we would average $50 a credi^A Ttmt means some students, ihrough 
Veterans^ Benefits or tuition refunds ^itere they work, or their own resources, 
would fully pay for the L r cnurses. It wauld allow three people in for as 
little as $10 a cradit if necessary, Tha union at the DC 37 Cmnpus has a 
blankt^t agreeinont with the Cunege: IvK^ latter agrees not to take more 
than 20% of diruct Q;cpunjjus the cDBt of running the progranij and any 
airiount earned over that goes back to tim i^tudcnts as a scholarship reduction. 
Wtiat you havo, th^rernre, Is a collG|i agreeing to run a prograin pretty 
much at cost, and tiie union guarant^e^lag against loss up to a total of 
$50,000. Bocaufcjo ho many uf the stud^Eta get Homo tuition reiinbursGmant 
fruui the ^,;ity, tUuy t:an afford to v.atCty the rest of the tuition cost, and it 
work^.^ out. 
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Evaluation o f the Prog r am So Far 

Th© clearest adi/antage to the students Is their increased self-worth, expressed 
th^Jough their gTeater participation In the unlgn^ and In the fact that they 
ar^ less willing to take abuse from supervisors* When you are in the vicinity 
wh^re that sort of thing is happenings it is moving* But it is also depress-- 
ing , because It shouldn't take a college atmosphere to make these things 
happen to people in our society* 

Problems 

Students Involved in planning the cofitiriuirig prograiu for the College are 
moved less by their own carrer interests and more by some myth of what college 
education should be* So our coimnltment to the philosophy that people learn 
beiit what they need to learn and what they can identify with is sometlines 
resisted by the students 5 because It isn't what they think college should be. 
I'hls program does need more specifically vocational offerings: a B,A* in 
public health nursings BSW in social work 5 an MSW* There are the education 
neads of I2O5OOO union members to deal withj and that is a lot more than our 
small school can offer* 



-23- 



Model Three 



A tri-partite program sponsored by the New York Telephone 
Company in conjunction with a group of colleges, most of 
them units of SUNY or CUNY, This model is described by 
Bruce Hinkelj Program Manager^ American Telegraph and 
Telephone Co. 



Origin of the Pro gram 




Through survey we conducted at The New York Telephone Coinpany in 1973 
we found that of the 3,000 participants In our tuition aid program, 
71 per cent ware white males. In our Manhat tan-Bronx offices s where 
we employ 5 ,000 operators, most of them black womeiij there were Just 
six who cook advatp age of tuition aid. In a corresponding department 
in the plant, predominantly make, out of some 5^000 workers there 
were 428 white men using this program. We knew we had to do something 
about tiiose figures. 

We learned J too, that most women at entry level jobs did not know how 
to prepare for or take the Bell System Qualifying Teat ( a high school 
SCAT test required for moving into higher job levels). Of those 
who took the testj women and minorities had the highest percentage of 
failures, and many of those who did pass and were moved up retreated 
within a short time because of oral and written communication problems. 

Three reasons seemed to explain these failures* First j the women 
didn't prepare properly | second, they couldn't afford the customary 
"prep" course which costs about $300 s only about half of it reimbursable 
from the Company; and thirds there was a reluctance to return to 
school, especlairy high school, which was seen as a "put down*'. 
Nor did they like night classes because of safety problems* 

At this time the union app roach ed the company too, to see if something 
could be done about the high failure rate on the Bell SyBtem Qualifying 
Test. 

The Pro g ram 

The plan that was developed and accepted by both management and the 
union, after consultations with officials at SUNY Central, involved 
six schools ciround the state* The company paid 75 per cent of the 
total tuition ( the employee 25 per cent). A one-^year trial period 
was set* The tri-'partite program that evolved included catalog 
courses related to the worker's current job or the one for which she 
was reaching; developmental studies In math and language arts, two 
i5=-'WGek seginuntfi gtvon on tplephone company premises as training for 
the Bell Qualifying Test I and career counseliug by staff equipped to 
give advice both on the academic and career front. Students who failed 
the BSQT were referred to the developmental studiea for course work and 
another try at the test laLer- 
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^!t'^■ IrPLUi*.- ji I.Im' [nopiaHi. TIh' puinlic)' of r i ;nii: .t ' h P\ . ipip ho'p] ninH' llpiu 
nf,)ultl(ML y\\i' rn] hpp>p p. H I If'ippt iip* With iwjvp inrjp'apfMl 1 rf»ni !n 

, irp^l inline l-liriM' fuhvptt* IppfhUtlinnM ,ip wrl 1 ;ip imfLn SljilV ppii (ilUii. 
!hfHj\ rlp' hi/s tiputM p,n" I i i [ ppp t Mp^ ptopi/Mii lips pr^wn in iuPvp^**n 

;-f){)(j aipl :^S()o^ "^f- ^-^^^'f pAf)f) , oni) , 



"?;«i!nr ol lla' \)]{A)]rm P t i -pp . , , [)(p Mh p who (PtiuioL ioprju,. 
uptipUH buipwii "N f)( { is:!':;. . 
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s*M* ! our { rt)h 1 1 Mii a riPlM , ( )ni' is lack nt ipHnl i pprh* ' r-; - nnt\ i I ' p vl j M i tai I t 
( <? rtpiU^vp: i ppfl«'fjppf r trpf^hi-rp, PunH (r tphfrp in i p Miw 'p i a l i nil h?r achh i 
'iluthpit s pre hard t f i p<h hi a<idit h)n, Mu'v n^'^'sl in prDvhh* »'Xlr -i ppvrlif)- 
h?j',hai aP})[H)rf_. The dp vt.h upnu pi f a 1 pfpifhrp; sUidrpl tiPfcht inort' ndvh<P' ancl 
(puippp] hp; than thr rafah)p sLudtPil. ?in*'s, liinrc pfipjclurp, Ancjldp>r^ picjfhi'in 
IP iindp I p t:a L r i pp , rnadp t!rfpp>pp!y \)y hndps-l tPU;, A idh rd pri^hUpii area ip 
!hpiiuhah McPi\' iuplifPthnis \ ;\rU Ih^xihiMty and hav</ rrnublc* ndjuptlnu 
lu P[)lit hilL.in>^s or iduM^ks that arrlvt* hitp, Ihiiallv, wp havo a pitUih^ni 
l-Hpj^inp Lra(d< of ^; rachia t tp; ^ hpirni pp wh< n apd whort^ i Ik^v iiavp h(HMi 
pifjjiuUod. I wish wo ia)u hi afford poiiipntaM' porvic^*'p In fh) lhli\ t rark i n|\ 
sHid ha'l[> n.i h) 1 hsw t hoin up, 

Suj^i-opt Lt)np 

Who'ii do'piinp. i t h a noinhi*r oi t'n] jtpip;f-;» it i ,s i:uup* i." 1 t h'* i om 1 La \v^[.uk wflh a 
lapiLral aponov faudi ap liUNY. Nrpp)! iathu); with oac'h irunvTdual i tin f: t Lut i on 
alonc^ loatis to a Jack ni unilnrinLLy in prc5|;rain aiui an atlini n I t rat; i ve 
niPUBtpjr. H {. fpp: turt* ancl Ptatup nro both i itipnr tant: . S l:i.uic.pUp> arc -a PiH i t [ \p.^ , 
And t:hp i^oriiialitv v\- ^^rnduaf. i cMi ui an unportanl; rpco;:nitinn of a job vr 1 1 
doiip. It may provide Lhi: fiTpt: diploiua Lliu NLudanL haj, rtipcived. 
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Mh I iM !' ,lihi 



nnit :M]h !m ^Mf! slShi-nM, lin:; lis dwm ^nriillv nnJ n (; n f I' » 'I'll iiu^nns 

f '^i^ n*^^-' (OM! .,m; ( .i.; .M ^;{f, -n Mi I n K^^-^^M' wiLhuul ;;ulii); t:lirou[;li auniplex 

fM'^Ki.ii'i i f I ! '*p''Mi|p-: n it:. iMltitni rovnniUM HiouL $300 a fjuartur p[*i: 

• nj ' < 'i'i H ^ n u M,', ]- ; 1 ! - ! > ■ f h;, s a j ! | I ,i I m f u I i ( f nu> oqu 1 va"l f^ii f: i nconio . 

Manv stnul.Mif.:. \ ,ik(^ aJ^^anfajv^ mI iMllLic^ti aid p 1 aiu; nc^oLlalAid by t\\u UnLLGd 
Am i t,fiM*ni i i * ■ W'.) rk ( IN, 

( -U rr M ! t i ! 

^j;;;n[if(^ ihin-.^ !hM,;V'* ■Hi'.! plan \ ^^yi^\V:}m aiMMunl i ii); ! V . (3nn , Llwil the 
•t^^"'^^ jrarn. f is ililipii'i)! \ nnw t hn j a:; L M)n L-c> f'-Ii i fadioal Btaidont, Two, 
^li'^f «^tH' !'f<);'r,im rtuisl he ^n 0 i ->aipj) o r I 1 ri|^ . And ( li rre , that vvC nsUBt: orftT both 
n -^s'ImI ri'noral I'duf ;n ffMi Hid nr('o:\i^ 10 rq)f; r i a 1 1 /Uul pro 1 oru= ioaaj. and 
V(.)4SiL i onn 1 f sh usi i 1 1 ) d , vm i h mm r / jm I J'ad i ' a i * ? ju* hdvivi'n tin* two, 

^^^^^ run ifMhr, Is aiMiMui^ML All (MHir^a^H aia> tn^qtMri^U Tlirro Is oni' yuar 

'nn ial [ !H , ijiu^ nt htii :an i t, ios^ onu f^i sfMcaic^n and techno.] ogy , and one 
! i advatun'ci atndia-u fl(^v^ '.^va- r , tiiis I as f. v*sir tht; st ndcaU: can des ign 
pretty innch iur hininnir or hurselt. WiLUIn tdri.M f Miinawork tho cnirr l.cu 1 aim ifi 
oia^nnMUMi aroiuid l oral (>ninls. l-'ui^ (?::amplt% the ffrHl: quarter In social 
''^'^'ii'n: inuir.au rat i^?' on (alinir sLudv, the: fa'cnnid on wcirk and lobDr, the 
^^i^^"^' '^n r-Milliri^ I ho Inutih oti ihooiy and mrtliod, Wu hupa these arn linked 

tlu.' s!ud-MU"-s f i ff^ Kpa r 1 onr^-:: , 
! L_\aa y Sys t,v i;i 

Til La i:, n.Mhnph^ fiMi fin:' Mtinsual ruaLurt.M Wt* takr* educntinn to the people. 
Une'-tji.iart^«r ^ f ail uur r- rjuirud ruursQK aru broadcast on tnlevision, a half 
hunr tj^nsrs^ day uf tlic wouk, ulther early in tho morning or late In tho eveningi 
Tlu^rip .'.'urar'; nrn aiipp 1 nmcuLcd tlirnLudi waekend canfcrGnces, one wt^Gkund out of 
evury six. alHO huiid in small workshops of: 12-18 Btudents each, who meet 
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i :f 'lif; I tie rcMl a I t! I I ' j m; 
hoi irr; a I. a t 1 mr- , 



1 (wul j and of f Itti^a^ wcjrkjdiopi^ nmk' t:n for fon r 



111. uilruC^j w(ni^ jurlcpuiKU'iiliy aiul (Mi C(j(;p!,M'a L Ivl' filudy a?;n j giiinciite , part ictilarly 
in siitiHtjfT innntliH, Tor rr^ fMt;^ lhat: c^duut lownrd iho. ciagrGa, Tutorial 

i^fH kahopf i , {frying iiu crrdiLSj aaalsl: aLuduiitij J n Hpucial skill arGas when 
ihiiy nttiMl in/l.i% Wfj ah;() hnvM adni)Lad a r/iiiiily Ic^arnltig plan, Real.i.B tically , 
lanii 1 V KUMnht-Ts out; (lu; sLudi'iiL, nt \ \]v. li'imt !:ak],n^^ noteB if he or 

i\\i'\:\c:; uru* t;j }.:ii<.* T.V. fu'nnd'- in t;:j . Why not jnt'lndc l.har>u mombcra of the 
i; am ily in Lhe f)rc3j:;rain under n fain My t:ult:lun plan? 

Ill Mt)du L arul Uiu 

The educatiional jsackagC! Lhnt: cnnBliltutet^ the Weekond Collugn at Wayne State 
niay bu a vi able inodo I. lor tho kind of Notwork this conierence IH discuBsing, 
Wayne State has pinnuered, lor exampie ^ in devaloplng sonic 800 TV programs, 
approved for credit, that could be u^^elul^ in addition to having two years 
oi exp^u M-Uicu Ln developing a Kympathctic admlniBt ration and faculty, 
s iaiip 1 i 1 IfMl rci^iHt rat Ion procedures , and a system that permits rapid growth* 
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Trade l!nion Wfjiiion'H SiaidfoH, (lornel i fjnl)or l\Kl:onBion prograni 
Hpnr: 1 f i ra 1 1 y 1 or trade! iniifM wrniiuri, Tl Ih difuniSHed by Saundra 
Kullt^y. v\\c prt)granj'f4 f:f)n rd 1 na Lor and f ;(.)iinse 1 o r , 

Tradu Unitui Wtjmoti'H Sludia:-; grtiw uuL of a yuar-'lnng re;^enrch projc^ctj 
f urul(Mi by tliu Imh d I'oimdat Lon ^ t'oiiducLed by tliG MBLropolitan Office of the 
Dliv^ Yurk. lll^ilii !u:1hu)1 oT l iulunlri ai arid Lahur Kii I tj t: i.uns . ILh purpoHu wa^ 
I ) 1 Q I irn I /I I y , a 1 f: [ i n \ \ 1 1 ni o r o w u n i v. n w c r cTd work 1.. n g and J o i n i. n g I ah or u n i o n s j 
wi*ru so fuw woiiu^u jn JeadarHhip ptjylLLuuH* WhaL held \:\\mi\ back? 

Thu Htudy, r-pDrliMj in a book, TRAUi: UMION WOMEN, A STUDY OF THEIR PARTI- 
CIPATlon IN NKW YORK CITY LOCALS, by Barbara Wertheimer and Anne Nelson^ the 
two rMHf'/ir rh(' rs 5 fcjinid thai it ynn not;: n bu'k of intprest that kept women 
i x:um tuli participation, hut rat:h*:^r a lack of inf ormat j on , experience^ and 
sol f ^couf Ideace , 'Ihey lookt^d on themsclvea an helpers rather than leaders. 
When asked v/hat would inako it more poGfiibloi for thoni to become involved In 
their unions ^ the biggest response was education, especially in leadership 
skil-lB. Wunion wanted oducation far more tfian men seemed to s and m.inority 
women wan teal it moHt of all* 



To respond to Lhls staLed nencU a progjaru of shori: and long-term coursses was 
(h:*sigued In a program that has become rathe r widely known as Trade Union 
Women's Studies* 

The Fioy ram 

J n i t i a 1 ly , t h e p r o g r a m w a s o n e of si i o r t c □ u r s e s , i. o u r to six weeks e a eh , 
carrying no credit but fracusea on specific Bkills and interests of these 
working women, most from 1^1 ue collar ^ clerical and service occupations^ 
They dealt with practical Information: how to settle grievances, how to 
H peak a t me e t i n g s , m a 1 1 1 1 o r 1 he w o r k 1 n g w oiii a n , working wome n and the 1 aw * 
From there J women who were interested could move into a year^long credit 
program, having overcome the hurdle of long-past unsuccessful experiences 
in the classroom, During: each icrm of 12 weeks students take two courses* 
each one and a half hours in leu^Lh, one night a week. Each course carries 
u n e a n d a 1 1 a 1 1 c r e d Its w) 1 1 f :h the s t u d e n t can take an with her to Emp ire 
S t a L <:> ' s L a b o r D i v i s i o [i , where many o f C o r n e J 1 ' s La b or St u dies S t ud e n t s 1 n 
th.e city go, should she wish to pursue a degree. The total year's program 
includes six such courses. 

The program starts at 5:1"^ P,M,, and students leave for home by 8*30? 
enabling tliem to do a few cliores before bed and to get home before it is too 
late, since safety is a big factor in keeping women from meetings at night, 
r.ie courses balance skill training with content. Thus Introductory Collective 
Bargaining will be paired with Writing and Study Skills; Women in American 
Labor nistory with Leadership Skills. Courses must be relevant. Discussion 
and student participation in class are crucial* 
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"Many ol: thase womun arc hnaclH of hoiiK alio Ids nnd alyo acuive 
in their iini.outu Tliuy are the leadGrs olready.,/' 



Tv/o^thiras of f:he women Ln Trant^ Union Women^s Studies are black or Hiapanic, 
They range Ln age from rhoLr 20^ s to their 60'b. Thay belong to a croLS 
nection of unions, mnny of thorn city workers, garment workers, hospital 
workers. Some are working women who do not have a union af f ilintioii. Many 
head ianiLlieH, and are so committed to union programs and commit tee assign^* 
mant53 that v/e wondor how they make the tiine for homework assignments. But 
they do. 

Ccwi rieior^H I<CKl.e 

Traditional ways in wlilch we look at counseling have to be re-evaluated. 
This is not an academLc or vocational system where the student comes to see 
you on a set day between^ ^ay^ four and five in the afternoon, instead, 
tiie counselor often must go to tiie student j meeting iier in conference rooras 
at the union hall or in a luncheonette between bites of a lunch hour sand- 
wich, I have found myself meeting a student on a Sunday morning^ when it 
was the only time the student had available. 

Prajjle uis 

The problems we liave are mostly those that the students need help with: 
concerns about family relationships, guilt over leaving children home and 
spending time on thomselveSi conflicts with spouses who sometlnies don^t 
like to see their wives return to school. The women need their self- 
confldonce reinforced, As counselors we can help to do this by drawing 
paraliels, pointing out that as women they have done a lot of organl^.lng 
of their lives to accommodate works union activities and school; organi?.ing 
a term paper isn't that different. Deciding what to Include isn't so different 
from making decisions as a community or union leader. 

Results of the Fro^^ram 

A longitudinal study will assess the long-run impact of this program on its 
students, Almoat all of the Hirst year's graduates have continued their 
education, 'Hujse that did not come into it with a degree in mind are now 
working in that direction, I am sure many of the schools represented here 
will bo seeing our students over the next years as they continue their 
educa tiun. 
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JJ iSC^USS TON 

niHCussinii .r()i.;u?:ifMl Oil lIu' [inijact; un rami.lior; whon w(5nicn return to HchopL, 
SuL^e pHrUinlprmtH rcpurLod hU^hur cllvurcc' rates a?:; one rufciult. Commenttj 
indPaLod that the effact wan not jUBt hfcaiiHO ;iJ: wan the woman in tlio 
f:anilly who was makln^.^ a change in her life, huL oc(:iirred when any member 
took a step tliat involved rearrangiaig thu Life pnttorns of other CamLly 
mombers. Several HUggeRtions for alleviating thJH impact included family 
Btudy planij wliere separate eoursen might be offered but all mnniberf; coui.d 
go to the family Icarnuig rof-iouree center tngtMlier; delivery Hyj^tema which 
would be available to entire families, Ruch as ttn-oviBed courses and 
weekeiid eijnl.creuce j ; .muI a n..iLional :>yj;tcuii uf raniiiy tuLliuiij wheLe cu-jL 
x-jould be reduced when more than one membor of r family wati going to L^chool. 

Adult education^ the group enncludedj net^d not liave negative impact, nor 
even be a neutral, one; ln.it ead It can sot in motion new potentialB for 
iamily re i.at ionshipB and can enrj-ch the liven of each family member, 
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!,()!. ^hn.s r i :.u/ ^ni'l / s W u h- i rj 1. 1 ■ i)f»,ji\ of I'li^ tc - us 1 on aud PulillC 

. \ . M . . AA. I" Lc , A.; I MS A 1 AiM V Li.-;; 1. Ly . 

r I . ! AA\i- r miaihvok;:, aci aiak i ; 

nolurt-:^ 'A:[uniiM. , ^\N'AMi-.uA' Vir-' Ahaiuu'J .[.t?r ij/nr AT rirnuiAlve Action, SUNY 

Anru- Nv;!?;un, A:;si)ri;i!f^ 1 M. pimM. o r , W(:^i k.iu^; Woiiien*^;^ i'rugranf Tor RtiB ear ch 
nnci lAiucii.; l.un j NASA I , Aoruur 1 1 University. 

I. rnnBr.KMS IN i5Ui Awj :a; a nktwokk 



A k:Kl-u^- r(Minf| FAiptM' - "Soinn (inrr uiA In^i^ ^'-il i^MiS hi AcndeiTilc 
Credent i a lin}U An hiventory", waM prnparc'd '>y Dr. llualoy 
cHpecialiy Tor ihv Aon ieru acts. His rt.aiiarks were ruBlrlcLed 
La ^iupp.l etn>' ^ ary ouninicai * 

1 would Aiko \() iuako soiri^' Iuhh iA>rrna] f/oiiii)icn ta^ on wy own survey of 
iiew options open to adult ^^taufentH. 

Before Huniining np the new nption!^ tluimse tvea . I woiiid , however , like 
to expren^=4 ^a)me masj.; j v fai^^M about tHn potrmtlnl imi"»nct of the present f iscal 
crisis en all Lnnnvatlvo adnit programs ^^nd also on our propofried natwork 
for wo r k i i woin e n , 

I think Lt A^ impnjdi^ibin Lo underHtand tne cnn temporary college with-- 
Jut knowing how the A.I. Bill, a nnrt at Becotid ^^tep after the first major 
Htep ot the band Grant Act in tlie 19t!i Century, broke fox our timeK the 
elitist tradition of c(=)Jip^.;e edueatiain* 1 think all the innovations we 
are d j hcuhb i iig=--fiO!ne of theni iike CAKP /md the ACE evaluation of service 
coursefi darue tly --are ri^Jated to iho effort to Faellltate the move of 
veterans liitn rcHoi^e, f a1 h.'l iov'^ tliat^ even nome Reemingly different 
educatianaj movemenla nurh aa , open adm taBiiOajH are also connected with this 
original break (n wbar ''u aiia ^a ck "lege" meant in the Arnerican sociaty, 
ri: , huwev^cr, ^^nvaaaiini ni t ij< lAnaa/d at ^^vot'y J eve I to cut back on funds for 
higher edu'-ation^ t]\cu I fhinic thnre will "fnevltably he Rome pull back from 
all the Innovatlona we lia^re axpcfr lenc^ed in our diranussion here, I hope 
this will not be so and I. thinic wc ought to try to find some other way to 
rearrange pr irir 1 1 J nr^ . hiit T think that a realls^i::lc assessment of what the 
educational futurt^ holds require^^ thla eaveat* 
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Wilil M •:;{)< Mi. \<-' I hi- 1 )i!MM,/;(l f cur: f < i ^ ' 1 V * ' : ; . ! Wnnlrl 1 f » tr) ^iny JUHt. 
;i v/«!?-<: .ibniff f;iJ(f' .liM' iJi*, N.l.^iMil!; !ssl'.Mn;f! ;M!rl l:l)rM) NH|j|,^';n: sonic 

I ;irn iiirljiu'd (f. i.hiu}': I M]ti,; : fjl" whn will he rulvrsii))^ ndtili: 

Luflun i:ri nii);iu, r]n v^'ll to t:alu' f he ('[J'J- o;'nin:; (uir/Ki ur at IrniM; t;o 

nuikt! ^uirc i:ho If^vol of d i T f; I Ly t lu.-y jHj^to fur fUiull: « (:ucIcmiLs . 1 am 
pnn.ia I. i.y o m l:hus i n 1. i C ahoiiL t;li<j CfJ^P )uuu.'rn} oirnniH . I t:hiak tliai: HUCceBB-' 
Jiiil uamp\[^V.li)^l of: iJuTio (at; Lha \vvi)l uacM iiolloKC or unlvortUliy dr(:crmlner> 
for rt:noJ.r) do'^a }\\\nni\\i t^v thnl iiu^aanr:c or ^;*(iiicra1. cducalion thru wo should 
LfK)k for in al L aLuduntfi. f Idiink L:haf: a nainbur of aduJ (:n rdiould bti able 
To [)L(:k up Mu) Ic^ (.wonly <aaul]ln nn tin' 1ki:;u; ui: tht^HO cxamiiK i ons . On 

olAmr hniul, MhouM no f- undr^roa I inia la* Idia diprinnlty of iJia CLKP exam- 
jnalinna r^=ju?<:iaMy iai niaaji and sciaiiaiu Tho:a. aduiCB capablej ol duj.ng 
ihuao \iii\L ^M<im^\ shonld Ofri n in ly i\o an, litif i ih lnk id: :1b Cair Lo say Iduia: 
liiij maid) ajid ac it ab.ia o:;;ii!]!; ;;o IniyDiid idiu naiierai knowj.tuigu idiat: lac average 
thnu^^h ilai 1 iiml ovvu auLrlvaia^d adaJa.: 1.a aarrying nround in his head* 

t the lUi^^enia EKternaX Dugreo 
^lapeo i J ] ] y sinio [ [, i. - in Uu.: n^-^-' . -ms- of (ha word -"miniinalia " . " It 
niaintatna • aloaa t: 1 ona 1 alaindnrds iii ^ ^qtw - uig ari aparopr;! at;e mix of liberal 
arts, McirTK:o, oi:c, v/Mhiaai: iinidlna to arr/ rigidly traditional paf:Lern and 
tduis in a way aufs n patiauai ior n LJ n\ The Regents KKteriial Degrt=e 

haa aiHQ made aanLdier a lop i orward ruocuitly in grmnting a certain tmmber 
o[: credits Par the auccesaful eompJetion of the licensing examina tioris admin-- 
layered by die Fcjderal AviaiJcju Adnt Laia L ra Lioiia . Kxtenaion of this role of 
ti RegenCt; .iKternal De^^rfe effice to olhor licunHung examinationB would 
cerLaiiiiv be ijeJpidtJ \:o all of us in gfviaig ub snnie ufiicial recugnition 
tlie cuJiuge iavei equivj J <ju L of l.i.cenaiaig exaiiia. 

In general 5 T think idie ehanfU'a you Ree in the future will be in the ,= 
direction oT new Rcfietiuting (weekurd cniiof^eH, etc.^ new forms of evaluation, 
life experienee rredif:, ncnd!:ialc credit For licen^ew, etc, and tlie Bubtle 
f ormat ion oT a uuw n^:tWDrk of inviaible cnliegei^. 

Finally, I look forward Lo a niare and more Lnvolvement of faculty in 
the kinds proh LeniH we are dlacussing here. To some extent 1 think that 
those of us doing Idie evaluations and planning the schedules and currlcul/i 
for new nrogramH are jUitl on rhe fringe. The more we can involve faculty 
aiid aasirt. I h' n in anking llu^ quei]*:1nna (rhat we faced day after day the 
more conf i.dcn!: wc ran Ih^ it;} i: oar rinal network will bo, however new, etill 
in the beat aense of Idp word a r n f i nun Li(in of a long standing college tra- 
ditinn. 



I-fl^.Li£.iliii!lt.J'i^^^ 'Hie KeyentH' kKLernal Degree in the last three years 

graduated over 50,000 aludenlK, which indicatoH that it is a servicenbla 
program, eapeeially ie.^J'uL In a luubiie •iOcij.H:?. It accepts credltn which 
the student may have earned at f^everai collegeBj and does so withuut time 
limits. Thk; mav be pnrf icMkirlv important for women who have interrupted 
their study aeveral !. Jnu:;,, In achliLion, there are no residence requirements, 
and the (M:»groo -jc^-nr' to he r-adiiy accepted by insLitutions where the stu- 
dent seekf^ to df) :;raaaa*. a i;^)rk. 
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\,u i n C; ray 

Du'/i^ hjp i ijf^ n NHLwo7:k ol: tuluca t. f.oi^ j' TOgrnrnji fur working wonion i?4 not 
a TU5W ifiua^ bui: a riuiuwal oj: oiuluavorB 1:1 (i/tln from norly in till century. 

j3ac:kground 

The hisLory of worknrs' educaLiori sliow?^s tluil among the t^ariiC!;t; 
Ir/iut LuiucafJou progrtimH were f:liuBu organizud by iho National Woman's Tradt? 
Uiiiun Loaguo to train wumun workors Lo be organiziirB and leaders , in a cooporal:J.va 
v,^tr hM)|^ ndwrritlon and fJnld work exporfoncc: In con June Lion with l:]te Untvoroity 
oi Cincagn f)ack In I9I3. lonB than 10 years later Bryn Mawr College r^tarted 
fwmmQr roniduntial t;choolB for women workers, an effort that nuisiiroomed until 
::h'^re weru a nnmbor of such program^i with universities and colleges acrOBs tiie 
M.uutr;'; the UnivcrBity of WiBConsin^ Oberlin with ita program for women office 
wurkerM, Sarah Lawrence ^ Vineyard Shore Masnachuset te and then tlie Hudson 
Bliore Labor Sch(/ol near Pougld^eepoie . The YUCA, through it:n Industrial depart'- 
iiK'ni:, ot Leered pr igraini^i for women worker a througliout the United States* All of 
thcBe prograiTiH were deHlgned to do pretLy much what we have been talking about 
heif J to reacii working women and give them the chance for self -"development ^ to 
in.*:t:icipate more fully in their organizations and communities. Women leaders 
llKe Hilda Smith and Eleanor Roosevelt were both concerned and involved in 
founding and supporting these programs. 

New Directions 

What IB new about our coming togetlier to discnsB thiB problem today 
in that working w^^mcn wlJl be attracted to coursers that are given for college 
c i: e d i t * Th e e a r ly prog r am s we r e no n- c r e d 1 1 , designed only to imp r ove skills 
and encourage self-confidence, 

Mur covers the idea of attracting working women — not professional 
women but blue-collar and low--paid whlte-^collar women is novel - an Idea not 
widely accepted. A recent study of State University part-time students showed 
that while adult learners make up a grox^ing percentage of the student body, 
blue^collar and low-'paid whiter-collar workers ^ both male and female, are definitely 
underropresented. The same is true in the two-year community colleges. For 
example, at Farmingdale, almost all adult students are in a family income bracket 
of 510,000 or more. And RUNY is not alone in this, A similar study in Michigan 
revealed the same situation. Professor Hy Kornbluth, author of the study, reports 
that an open-^door policy alone is insufficient to attract blue-collar adult 
students J much less to prepare them for the learning society* 

Atjrm: ting Women Students 

As wc build a network to meet this new cha l lenge, we muyt reaj ixo that 
working women are even more difficult to reach than working men. The reasons 
are obvious: their dual role as worker and homemaker , their lack of Bolf -confidence , 
their lack of experience in education. Nonetheless a study conducted by the 
Cornell University School of Education among factory workers at eleven locations 
in central New York found a surprising degree of interest on tiie part of both men 
and women In pursuing further education. 



Uiipravoiij'Mil and ri\]:\ijn- \\\(^\v lu) 1 ;^ni if^ Idinii^.^h i liny hujHMi (hat; 
o(Uaipa i: i ouii I iipg rarl i nj; nij.Kli la.MUi.l.L , 

- They waiil fMl a [)ro^;r.<!n j'.iV^M! /il f:hf' p.l anL, ilouyrn Lmice 

(Jiu r wail iTM piadta^raMl i:r)j)vuntluiial. , marc; n LtjLic iair(id__adu^ 

Th in has a I an hcaai t'hn MXpufiunct:' at: hnirrLro State Gollc^V* ^li'ii up 
( o prijvfdn lion-! r'/id 1 1: ion/i I. , ninntorod CHlucations ufh l.ch luu^ hntl to 
ndapf ! I nnwh- af dfllv^a^v la lahai- aludoiitn \A\{) V/antcul tradftioHal 
I- i ajanrnoni i n:; L nuM 1 on . Such iiiri't^rnncuH in Btyle must bo token into 
arrainit in hiii Idliu' a iuawnrlc* 

Tfju alndy found Ihal Lht* l;an:af,aai Lu [)ar t J c Ipa t Lou j.iualudf'd^ 

- Coat nC iwnl.i'ii^ I ion, a piashl 'Si! v/ilai wliich everyone In tho fllold ot adul t 

u(hu.;aiLui! ''iuaL ha raaHJUi: u*:ai . W(Maen alaa iuantloncd tiiu addad coat ot 
Ijahy care or eliLId caru. 

- Tiim^ptvt^aure , fcir worklru^ ndultH in gariGraJ. and for women with hoinu 

roBponsj 131 1 it i OK in particular. 

Resour cuH 

Tho existing lua.Wi'rk ol niHtitutiouB at: hiKhnr calueatian in New York State 
uijfery rich rcaourcca to draw upon* 

In addition, v;e have other rniJe?:^. The corporations sponsored program des-- 
cribed oarlier iiiustrateB one: amployers have an interest in occupationai up- 
^p-ading of their einpioyeeH and many will work witli educational ina t i tutionB * 
The union-^^ponBored program iliuHtrnteB another ally, CuniiHunity and junior coi- 
legoH are also becoming involved. So arc neighborhood groups of all kLnds. 

TIhj national Hurvey put tof^etlmr for the Aiiinriean An^oclation of CollegeB 
ukI CtMiimtnii ty and Junior Coi.leMeH (described in an article which has been diB- 
nlhuied to [)ar t ieipan tB at this confcn;ence) indicated that boards of directors 
•>t eKi*^Uin^» educational ,i ns t i.tut laaiB have a high percentage of eTiiployers among 
their mc'inherf^. Uniona are ].e?^s wo i.J. represented, though tliere is a growing trend 
to include them, [^a r t icuJ.ar ly in occupa tlona l-baHcd programs, 

Prc)b^iemi.;^ 

Oth'^:^ problenia cited by college preBidentH in trying to develop programs for 
working people are: 

- Finding an exnerienned faculty* This is a question that Ib impartant as 

we develop a sita:uiji;k» 

- Retuoling eKlBtiug faculty nunidjerB. 
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i\\ ] \\\\ [M'w cuin Mi.' nialji r j H . \A\y.tbuok\] ar^.^ wrlLttui t or an 

uiit: i.i. u J y (J i i" \.v vv.\\ L [)0[u.i.l.ri f. 1 uiu 

-- 1' rt>vi d i iifj i iii^ f:Kt:r/} cnnnr-iolLug and taH.nrini^j LheU: will bo nocuiod, 

m) I J d l n^ a _Nu_Lwork 

Jl \'hj. aro iaj di^vi'lnp a iu*lwork wliitih wi 1-1 Involve induHl:ry ciiid labor 
a-i wa I j as uducaf, ia}!ia I i na L i fai ( I {jhs j wu iiniHt; hoX tip an advisory Gouricl l or 
acjint! utdiur r^vatauii for par t: iaj 1 pat; i on iji dor:i5^iun tnaking, Tlitt ILR 

schuul haa liad a Ki:t^^n: dt^al of u:<perjunce in btiilding networks* Working with 
induBfry niul labor t h rf.)M j';hou r tho r-:l:''U:is ( (: f)an d(WfM.oprd rDiTimitteG^n on 
a lotail and ntaiLu levi^J. , and coopura Li tvn re* 1 at:;ionHhipB wiidi other educa-- 
flonai f n/:W i Cut uuuj and, in a tuw placoH, with f^tato eigt^tioi^is , Evon within 
our HptaH J ic: l:iu]d of i an=U.riai. and Jabnr rolations, we can^t d:-* the whole 
Job uioau' l.vi:ij * WI lb a > qHirativu uffort wo can aacompliah a great deal 
nior 4* = 

' o hiii 1 d /} uulv/oik wt; must, usfj tiu' Hl:ran)^ih of each o^ ovir rfiucatiunal 
inatltutlona and Lap tbo iiitaru'it of our frUaKiH in ths industrial comraunity 
and in the labor movoment. By putt:iiig it all together ^ we will be able to 
ineet tbo ch^illonge of develop ing relevant and dynaniLc programs for working . 
women In New York St ate. 



MSCUISSION 

ihu niajor probi.Mm ral^Kjd duritn^ the dlKOUHHion following theBe two 
atid)ijsaus centerpd on t rann f e rabi 1 L ty , Oft en there is no translGrabili. ty 
t roiii one department to another even within a h Ingle collegat lona College 
1b inviting i'ej) rei^ent a t Ives of graduate schools where its students Beek 
entry to v j fu t and du;eusH requ i rementH . Trans ferability Ib essential 
b<^fore a decree has validlLy. It Itj alGo one kind of linkage that the 
propoHod Network might encourage. 

'itudentH lU^aduating from a program do f^eek some place to go with their 
education. Labc;r Studies students from Cornelias program sought a degree ^ 
whleh bniplre oLate College now provides. Those who have eomplettid this 
degree work wo-vi seek a graduate progranu Heres too, the Network would have 
an important roJe. 

The point was madL^ that "uon- tradi t lonai" and ''traditionaJ." studies 
should not be thought of an ndversaries, but partners in a joint effort to 
lirovLdn the best and must in educatlona] (u-portunitl es for working adults. 
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ji. DHAFT NETWORK KCKNAKIOS 



Polurun Schmidt:, ABsieUianf: VIcg CVianct^ llor for Af tirmaUive Action ^ SUMY 

Anne Nft lson, A£u;ncial.e Director, VJorklng Women Program for ResGarch 
and Education, NYSSILK., Coruell University. 

I^acli Confcranco paruicLpanL: rGcoivcd a copy of two draft Scenarios, 
orit* deacrihing a CiGai: LiighouHG an Educa tional Programs for Women Workers, 
tilts c)thor proponing n N:tit:\^:ork of Kclucnl^^ ^Z^- ..fP^ fe^^M 
Thu word ''Scenario" In^piras thoughts of draiiiatic action to follow! Arid 
HO wt? Lrust it will; follpwing lunclioou the workshops will focus on these 
Sconarlos and wo hope it v;ill be "lights^ camnraj action," 

Clca t:injj,ho\iBQ ±b Intended to focus on the working women theniHt^lves ^ 
to provldu the kindB of materlala and infonnation that they need to find 
the type o\: education that moetB their own requirements. It should be us ad 
by and useful to women workers, to unionSp to bu.siness and to service 
organizations as well as to educators. It should not be for the use of 
educators alone. 

The Network Scenario proposes a method of se ;ving women workers who 
live outside the largest urban centers of the statue, and would draw to- 
gether the capability of the State School of Industrial and Labor RelatlonB, 
two and four-year institutions of higher education ^ and the resources of 
business and labor unions. 

There is no essential conflict between the two Scenarios. Rather they 
supplement each other and are interdependent. We review them here to set ■. 
the srage for the workshops that will be discussing them in detail this 
afternoon. We need to analyze together whnt specific institutional 
arrangements could help meet the needs that have been uncovered at this 
Conference, and which of these arrangements can be impletnented immediately. 
How? By Whom? Wliat resources are presently available? Then we should 
discuss which arrangemjjiits would require further research and study. Wliere 
funding must precede Implementations what sources of fundtng seem possible? 

To injure tluU: this Conference and all the hopes and ideas that arc 
coming out of it are only the beginning of our cooperative efforts ^ we need 
to establish an advisory committee that v/ill combine the expertise of 
education, labor unions and industi^y. The workshops can offer valuable 
auggestions toward this end, 

( A[)[HMidi:< H includes cppius of both Scenarios that werti 
presented at the Conference •) 
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JiJNCflKON AUDRESSES 



IJNI-ONS AND lilGUKR EDUCATION 

Gloria Johnson, DJ.rGctjor of Education and Women's Activities, 
Ifiternational Union of Electrical WorkerBg AFL-^CXO 

THE NETWORK GliALLENGE 

Robart B. McKersie, Dean, New Y otic State School of Industrial and 
J.a]:^ar Ri^Int ujn:?, Co^ n ^ LL University 

( n o r I , a J g h n b on 

MoHt women have a great desire to be more Involved in their local 
unions but are held back by feeliiigs of inadequacy. How often I have heard 
women says '-I wanted to make a point at the meeting but I didn-t knox^ how.,. 
I didn't know parlujiuentary procedure I am afraid to speak In a large 
group. " 

Th e Need 

The need.s are there. The motivation Is there* Tlie abilities are 
there. Someone said recently that womanpower is one of the greatest 
underu tilizations in this country, 

Wien educational opportunities are made available to themj woraen^-^ 
with family, with children^ with all their home and job responsibilities^'^^ 
still find the time to learn and to attend classes. 

This desire to learn, this desire for education ^ is not confined to 
single courses or "classes here and there." Many women are seeking two and 
four year college progranis. 

The economic motivation is important* WoDien seek to improve their 
skills on the job, which in turn will provide financial benefits. Too 
often it is their income that determines whether or not their children 
will be able to go on to higher education, 

Ajiother reason they desire additional education is that union women , 
like all women, realize that we live in a credent ially oriented, society, 
One^s advancement often depends on having the right credentials* Ttiey 
want and need those credent als* 

Tha KJE Educational A d vane > en_t Program 

A number of labor unions try to meet the educational needs of their 
members. One example is the International Union of Electrical Workers. 
In 1968 its President, Paul Jennings, outlined to the union's national 
convention a new Educational Advancement Program (EAP) and called for a 
rededication of the union to all forms of educational advancement - in 
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Lha union, on tha Job j:rom ba^jic educatj.nn to a coiieg^ degree. 

The union uhcatned a Dopar ument: of Labor cuntracL to providn for 
oducacion for lUK membors which , when cDnipJ.etedj would lead to advancement 
on the job. This ogw program required tha lUE as sponsor and administrator 
to work with the U.S. Dopartinent of Labor, the Department of lleall:h» 
Education and Welfare, community colleges ^ univerai ties ^ local school 
boards 5 and tiie business and labor cornmunity » 

One of the moHt important groups establiBhed to assist the lUE was 
a UnLVerniKy Labor AdvlHory ComKitLt^Oj which agreed to help coordinate 
this program. 

Efforts were concentrate d in 5 lUE dxHtrictB and In selected cltiesi 
Philadelphia, Camden^ Jersey City ^ Newark, RDchesters Warrenj Dayton, 
Memphifci, Chicago, Ft. Waynes St. Louis and Forrest City, Arkansas, The 
President of each district provided a coordinator who had been involved 
in tsimiiar program in the local or diatrict. These coordinators as a teain 
were charged i^?! th the responsibility of learning the educational needs 
of lUE workers in their areas. 

They worked closely with local union education counselors , many of 
them women, who received training, giving up weekends, to learn how to 
tunction effectively in this role. Universities provided facilitieB and 
instructors; the districts and local unions shared eKpenses; the coordinators 
put it all together. The program which resulted trained over 200 local 
union counselors* 

The counselors distributed leaflets j circulated questionnaires j 
evaluated tlie results, attended classes, kept records, publicized the 
program, and promoted the results ---^ much of this on their own time and 
at their own expense* 

Results 

During its first year the program: 

enrolled 112 in basic education 

helped 420 get a General Education Degree 

- enrolled 1600 in clerical and vocational courses 

- enrolled 1650 in union related courses 

- helped 37 sign up for college level work 

- helped 457 to attend other programs 

By the end of tlie .second year, more tlian 8000 rank-and=f lie members had 
taken one kind of course or another* 

V!\-.on the union negotiated a new contract, it put on the table 
educational opportunities as part of collective bargainings The GE and 
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Westinghouse negotiations in 1969 resulted in a tuition reFtind clause up 
to $400 for each wuL'ker who attended bcIioqI with tli^ appruvai of the 
company. Similar tuition refund clauses were negotiated in other union 
agreements * 

An example of another tuition refund program which we developed 
was the plan negotiated with a small plant < i the Calgon Corporation* 
Today this plan provides fori 

- $750 per year for tuition 

- leaves of up to 2 years to go on compus 

- an additional year if agreed to by the union 
-* accrual of seniority 

- employee on leave to go to school on a full-time basis 

shall receive 2/3 of base pay. 

Further 4 the company agreed to advance the monies to those employees 
who could not afford to pay the initial costs themselves* llie only 
condition for advancement of monies was that the employee maintain 
acceptable passing grades. 

So the TIJE experience has been that money is available through 
tuition- refund programs * but that the program must be publicised and 
participation must be encouraged, 

T would urr^p that unions work cloRe^ly with rommunity colleges and 
univerBities . The opportunity for this kind of cooperation is there if 
only we reach out and take it. In today's increasingly complex worlds 
employment experience and continuing formal education are so interrelated 
that they cannot be considered independently of each other. 



41 



-39= 



Robert Bj McKergie 



The challenge is clean there is a motivated potential audience of 
working women; it needB x-^hat we as educational Institutions can bring; 
and it has special problems which demand flexibility in program 
offerings, new materials and teaching methods, and special administrative 
procedures * 

Among the resources on which we can draw are the experiences of 
community colleges and extension programs, as well as the interest of 
both union and industry which constitutes a potential source of funding. 
We know, for example, that there is over $200,000,000 available in 
nationally negotiated tuition aid plans ^ only a small portion of which 
is used* 

A cooperative network can be established if we work together. Our 
district offices are ready to help bring together institutions on a 
regional basis to develop cooperative links; to assist in recruiting^ 
and to share their knowledge of how to reach these new client groups 
effectively, including materials developed by the Cornell Working Women's 
Program for Research and Education and our Labor Studies credit programs. 

Improved teaching methods are essential. Unlike the on*-campus 
student who can make up for a poor teacher simply by reading the texts 
more thoroughly, and who comes to college with some knowledge of what is 
expected, the adult student comes with little prior experience except 
some negative feelings about classroom learnings rusty skills, and a need 
for encouragement, A Network would enable us to pool the advice of worker 
and industry leaders 5 the expertise of union educators, and the experience 
of the best teachers. We could explore the strengths and weakness of 
various teaching strategies and evaluate the effectiveness of such 
traditional features as the credit hour and the school-term grading 
system. 

Administrative procedures need to be divested of red tape. Through 
Network consultation, we could experiment with new ways of individualizing 
the system and of providing remedial and counseling support. Some of these 
things can be done by each institution alone, but they are better done 
cooperatively , 

Wliat have we to gain, other than increased effectiveness, for our 
individual programs? 

1, Increased enrollment, American higher education will shortly 
be entering upon a period of declining enrollment in the 18^22--year^old 
category. Professor Stanley Moses of the Syracuse University Educational 
Policy Research Center devised the term "learning force" in a paper he 
prepared for the IKS. Office of Education about five years ago. He 
projected an adult 'Mearning force" composed of students older than the 
typical college student body. In New York State, a large portion of this 
"learning force*' is working women. In 1973, employed women composed 39% 
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of the New York State work force, almost three million strong. In 
Albany's metropolitan area alone, for example ^ there were 115,000 women 
in the labor force; in Rochester, 143,000; in Buffalo, 199,000; in 
metropolitan Syracuse, 97,000. This potential working women's learning 
force is not only a challenge but also an answer to the problems of 
declining enrollment, 

2, An Impetus to improve higher education. During the past 
decade there have been many Innovations in undergraduate currlculuint 
field internships, organizations of currir.ula by theme, cross-registration 
among Institutions, off-'campue learning centers, use of television. 

Most of us have not really learned how to use these innovations " but 
we will learn if we see a good reason to do so* The proposed Network 
would provide an occasion to begin. 

3, Recognition that the adult learning force is equal in 
importance to the traditional post^high school student body. Faculties 

of four^year institutions have a good deal to learn from those of community 
colleges on how to help these students without lowering standards. 

4, New allies for higher education In the active support of 
state and county communities, of which we are a part. As Robert Hutchins 
said about a year ago, "llie future of education Is the future of every- 
thing else.'^ As we become allied with the broad society of adult learners, 
we become an Integral part of the future of each community. 

The challenge is an exciting one, and I look forward to being a 
part of The Network that is mobilizing to meet it. 
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THE WORKSHOPS 



Discussion Leaders i 

Anne Nelson 
Dolores Schmidt 
Barbara Wertheimer 



What are the special needs of working women as students ^ as Identified during 
the conference? What institutional arrangements could help to ineet those 
needs? How can Inatitutlonal arrangements be Implemented? To wrestle 
with these fundamental questions j conference participants divided into three 
workshop discussion groups. Before themj as a specific bagis for diacussion* 
were the two draft scenarios (see Appendix B) i 

li "A Clearinghouse on Educational Programs for Women Workers'' 

2. "Toward a Statewide Network of Education Programs for Working 
Women*' 



listen to marvelous ideas, they 're really inapiringj and the 
rhetoric is greats but then what happens? *i*You've still got to 
implement them," 



Workshop Conclusions 
Student Needj Identified at the Conference 

The workshop groups found four basic categories of needs emerging during the 
conference * 

™A need for sources of financial assistance for both full and part- 
time women students , and especially for part-time students plus a need 
for good Information on sources of financial aid now available. This includes 
information for unemplpyed women who wish to go back to school, and who may 
need financial assistance but, because they have few institutional contacts, 
don*t know how to go about getting it* ^ 

— An overall need for support semyices of many kinds i practical support to help 
with problems like transportation and babysitting, plus euch problems as how 
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to register and how to adjust to the school eicperiencs in general* . ^psychologi- 
cal support to maintain and reinforce motivation^ to build students' confi- 
dence and to make them aware of their own capabilities* 



*'Some people have an exaggerated sense of inferiority about their 
coimnuni cations skills, about their ability to write and to articulate, 
and they need that sort of strengthening before they ever go into a 
college classroom,'* 



^--"-A need for remedial programs , with emphasis on basic skills such as 
writing and effective speaking, Alortg with this goes the requirement for 
counselors and teachers sensitive to the feelings of students who need 
remedial work. 

^^^For career-oriented women, a need for relevance ^ a need to gain trans- 
ferable skills geared to Tneaningful and financially rewarding Jobs, the 
general desire for educational credentials* 

Institutional Arrangements 

f ormatl on ; The equestion of how to make available to a wide range of 
potential users information on educational opportunities, financial-aid and 
reimbursement programs, where to go, whom to see, was discussed in all three 
workshops. With regard to the clearinghouse concept outlined in Scenario 
I (Appendix B) , three major points were madei 

(1) Such a clearing house should not involve duplication of effort. 
Sources of information already exist, for example, In the various regional 
consortia of colleges in New York State, The need is not to recollect in- 
formation, but to sort out and coordinate what is relevant for working 
women, 

(2) A clearinghouse should not be only a repository of information ^ but 
a circulating system that reaches potential users wherever they may be* It 
need not even be in one central location, but could — and probably should — 
be decentralized In five or more different locations around the state, with 
links to outlets such as libraries, churches and other community groups. 

(3) The proposals in Scenario I mesh with those in Scenario II, An 
information system should function in conjunction with the network of edu- 
cation programs, that is ^ with the delivery system itself. 

Teachers and C ounselors f In any delivery system to meet the educa^ 
tional needs of working women, teachers and counselors, who know and 
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understand this student groups are crucial. The number of teachers with 
eKperience of this kind is not large. The workshops made soine apecific 
suggestions for dealing with this problemi 

(1) "Clrcuit-rlders,'* teacher-trainers who would go out from place to 
place to conduct training workshops* 

(2) Involvement of former students in a teaching and/or counseling 
capacity; training of local library and other conmiunlty--group personnel to 
make them effective as a counseling/referral resource, 

(3) Sunmier institutes for teacher and counselors. 



"You can design beautiful programs j but if you can't find some way for 
me to either re-train existing faculty or develop new faculty^ then all 
of these beautiful things you design are just going to lie on my desk, , • J' 



The network ; Scenario II mentions some of the institutions s agencies 
and groups that might be Involved in a statewide network of education programs 
for working women. In some communities , for example ^ churches and their re^ 
lated auxiliary organizations may be the best vehicles for reaching women in 
the coramunity, 

A number of other possible elements in a network were singled out for 
discussion, including labor-management councils ^ SUNYs the various regional 
college consortia and, both labor unions and employers* 

Among the specific suggestions for arrangements within companies were 
on-^the-Job classes, perhaps scheduled for an hour before or after work. The 
point was made that both companies and educational institutions must find 
ways of increasing scheduling flexibility, 

^SP^j^g n t a t io n 

Noted repeatedly in all three workshops was the fact that a number of re- 
sources already exist* SUNY has a computer memory bank of information. The 
regional consortia have done needs-assessment studies. But contact persons 
are required to take advantage of existing resources, persons especially 
oriented to the educational needs of working women* 

There was general agroQment that arrangements should be made liranediately for 
regular communication among Interested groups and individuals at the stated- 
wide level, regionally and locally. 
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CONCLUSION 



Barbara M, Wertheimer 

Out of our brief hours together has come rauch discussions a great 
deal of enthusiasm for an education outreach to -working women, and a number 
of re commendations . We need to couple a solid base of information about the 
education needs of working women to a realistic assessment of the education 
resources available to meet these needs* This includes what Industry and 
labor unions can offer as well as the education institutions with which 
New York State is so richly blessed* 

More than that, we need to work toward a more flexible delivery system 
in terms of location , time^ and course format. Interest was evidenced here 
in television courses which might be buttressed by workshops and seminars 
with faculty members. There was emphasis on the Importance of joint planning 
for programs s and the advantages of Involving industry , labor and students 
along with the academic coimnunities * 

Student financial aid for the part-timer is a priority. In like manner^ 
attention must turn to making facilities available to the night student i 
counseling and tutorial services s libraries, student resource centers, 
registrars. Special outreach and recruiting programs are needed for this 
newest student groups and it was thought that the experiences of the New 
York State School of Industrial and Labor Relations might be of special 
value here. Teacher development progrmns * you have indicated, should not 
be overlooked, orienting faculty in terms of the older student who is a 
working adult and a woman with many demands on her time and energy. 

As this conference draws to a close, I am reminded of five guidelines 
for succeeding in innovation ^ which after all, is what these hours spent 
together have been all about. They were originally suggested by Stephen 
Bailey of the toerican Council on Education* 

First, prepare for a lo ng stru^ple^ Some will be overwhelmed at the 
task; we will need psychic as well as material resources. 

Second, planch e camp al gn , Determine what resistance we must overcome; 
what allies we can enlist; how we can effectively communicate our goal. 

Third, make It a tea^ operation . We cannot go it alone* 

Fourth, be flexible * Compromise is undoubtedly in the cards 

Last, seek in5;L_gh^ts into the tactics of how to prQcee_d through endless 
red tape: '■departmental, divisional ^ administrative, legislative, financial," 

He notes three stages in putting innovative programs in place: euphoria 
at the beautiful possibilities t despair at the "grotesque'' complexities; 
and finally, "considered and sober Qp*:imism," 
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This conference has demonstrated a rGmarkaLlc: willingness to go the road 
together, Vfliile we cannot avoid any one of the three stages of innovative 
programming J I sense that we are willing to try that road, and that we can 
come out at the end with Bome wonderful , creative new opportunities for 
working women, with innovative programs that might even make history in 
continuing and adult education* Perhaps we can inspire faculty and 
administration alike to think and move in new ways to meet new demands 3 even 
in a time of limited no-growth budgets. 

Thank yoUj one and all^ for your helpful, spirited participation. We 
look forward to being in touch with each of you as we take up this exciting 
new endeavor. 
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SCENARIO I 



Clearinghouse on EducaCional Programs for Women Workers 

- Dolores B* Schmidt 

Object I To provide a central resource, reference, and research center on 
the educational opportunities for and the educational needs of women 
workers in the blue collar, clerical, and service areas. 

Potential Users * 

(1) Women workers seeking to up--grade themselves 

(2) Educational Institutions establishing progrms for women workers 

(3) Unions and union task forces 

(4) Bus iness^indus try-state and local government agencies 

(5) Educators y writers ^ scholars conducting research on the target 
group 

(6) Foundations, service organizations , individuals seeking to fund 
projects , internships, scholarship programs, or make donations for 
the benefit of women workers* 

Resource s and Services- 

(1) To maintain and up-^date files on educational programs designed 
especially to meet the needs of low-paid women workers, A central 
file system by geographic area would be maintained, as well as a ' 
collection of catalogs, brochures, etc*. These would include 
descriptions of union and company--sponsored programs, 

(2) To collect and up-date information on financial aid, scholarships, 
tuition waiver and reimbursement programs available to women 
workers , 

(3) To maintain and up-date files on union contract and personnel 
policy manuals containing clauses on training programs and 
educational benefits for workers , 

(4) To build up a collection of studies and papers on barriers to 
education faced by this group of women workers. 

(5) To publish and distribute a quarterly newsletter spotlighting new 
developments ^ and programs for women workers * listing new funding 
and financial aid sources, new holdings, etc, 

(6) To respond to requests for Information from women workers, 
educational institutions, unions, employers, scholars, and 
service organizationB , 

(7) To sponsor an annual conference surveying the year's activity 
and establishing priorities for the future. 

Implementation : Initially, outside funding would be sought. Eventually 
contributions and annual institutional membership by participating 
organiEaCions , l.e, educational Institutions ^ unions, business, Industry, 
state and local government agencies ^ service organizations and individual 
memberships and newsletter subscriptions by scholars, teachers, and 
other interested parties might pay for staff and supplies s and an 
educational institution particularly interested in the education of 
women workers provide facilities. 

Though this proposal is not limited to New York State because I see at 
this time a need for a national clearinghouse on this subject, it might 
be desirable to initiate a small model project on a stated-wide basis. 
Collection of infonnation on existing education programs for women 
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workers in New York State could be accomplished efficiently Chrough 
establishing a contact person in the various consortia. These include 
the following, in all of which SUNY units Including Community Colleges 
are already represented: Rochester Area Colleges, Mid-Hudson Colleges, 
Associated Colleges of the St, Lawrence Valley, Long Island Regional 
Advisory Council on Higher Education, Hudson-Mohawk Associatoon and the 
Western New York Consortluni, The N.Y. State Education Departtnent Office 
on^Noncollegiate Sponsored Instruction under the direction of John J. 
McGarraghy has identified consultants in the business and industry and 
provided and will continue to provide valuable information on coursea 
and training programs provided by employers in the private sector^ 
volunteer organizations, unions, and service organizations* 

Thus, an initial network could be established quickly and ecDnotnically , 
A full-time staff of two professionals and a secretary^clerk would be 
needed, with work-study students, graduate assistants, interns, and/or 
volunteers playing a vital role In providing day-by-day services* 
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SCENAKTO II 



by Anne Nelson 

This scenario proposes a network of education programs for wage-^^earning 
women who live in the outlying ai^eas of the State's large urban centers and in 
its smaller industrial cities. The network would utilize the experience 
of the five District Offices of the New York State School of Industrial 
and Labor Relations ^ (ILR) Cornell University. Their 27 years of progrannnlni 
in workers education would be combined with the experience of two- and four-- 
year institutions of higher education located in the regions of this 
population of potential students* Credit and non--credlt programs, combining 
labor education with liberal arts ^ would be cooperatively planned mnong 
the colleges of the region and the labor unions ^ conununity groups, and 
employers of the area who are in contact with women in blue collar^ clerical 
and service occupations, 

First Step 

As a first step, ILR District Offices would convene meetings among Intereeted 
colleges and appropriate labor unions 5 community groups and employers of the 
area. These mini-^conf erences would explore the particular education needs 
of the working women in that area and assess the resources available to meet 
themp Problems would be uncovered and cooperative methods of solution 
discussed* Subjects would include the educational interests of the women, 
the education needs of theit" unions if the women are organized or of the 
employer if the program is company sponsored, methods and approach of worker 
education J recruiting, instructional and course development, credentlaling 
methods, scheduling of classes, location of classes, and coordination of 
efforts in order to eliminate competition for programs and resources. 

S Pjig_ J^oss_i b 1 jQ QQO£f r a 1 1 V e _ U n d e r^ akl n g s 

1, The interested institutions might find that programs could be 
rotated among them, so that each program x^ould become available 
at different times but to all in the region, Tliey might begin 
with non^credit courses to introduce women to a resumption of 
their studies and provide them with basic skills or special in- 
formation they wish to acquire, 

2» Some schools may want to experiment with variations in the 

scheduling of courses; for example, with day--long instruction 
or a weekend college, while others offer evening classeSi 

3* Public television instruction for a limited nuniber of credit 
courses might be considered* Innovations in the credit hour 
might be explored, 

, Two--year colleges might cooperate with four^year institutions 
in arrangemants that pertnit some cross-registration in courses. 
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5- Special provisions for articulation between two-year and four*^ 
year schools could be arranged so that the junior and senior 
years are attractive and readily available to students who wish 
to pursue a Bachelor's degree* 

6. Labor union leaders 5 community staffs or company personnel might 
be used as teachers or special guest instructors in programs* 

7* The cooperating institutions may find it helpful to meet regularly 
to share information on student counseling services, financial 
aidp improved registration or other administrative procedures. 
Perhaps a coTmnon understanding for the pooling of resources such 
as audio^visual would be feasible, 

8, Instructional development which included successful teaching tech^ 
nlques for this audience could be undertaken cooperatively* 

9. One school or another might develop course modules dealing with 
labor problems or other aspects of employment which could be 
shared, 

1 mp 1 erne n t a t_i o n 

In order to assist the regional programs p some statewide staff will need 
to be available for start-up arrangements and for recruiting students - 
Other aspects of implementation would includes 

- establishing advisory committees of representatives of the institutions 
and the labor unions , community groups^ business organizations and perhaps 
students J interested in programming for wage^earnlng women, 

^ selection of pilot schools for testing the project 

- assessing the resources and needs of the region 

^ introducing the project to the working women 1 initiating conferences 5 
offerings of non--credit programs or adaptations of credit courses may be 
required before these women wish to enroll in an institution. 

Primary to the proposed network will be the interest among instltutiona 
in cooperation. Its strength and importance will lie in its ability 
to avoid duplication or competition in the region , to utilize facilities 
and experience that would otherwise be under-utilized, and to eKchange 
information and develop new approaches cooperatively. 
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